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ABOUT THIS REPORT
B A&

This report is the third standalone Environmental, Social
and Governance ("ESG") Report for the year 2021 (the
“Report”) published by KML Technology Group Limited
(the "Company”) and its subsidiaries (collectively the
"Group”). This Report is designed to allow all
shareholders, investors and the public to have a general
understanding of the Group’s governance on ESG issues;
and to share with the stakeholders the Group's work
towards sustainable development.

This Report was reviewed and approved by the board of
directors of the Company (the “Board”) on 26 August
2022.

Reporting Cycle and Covering Period

This Report is annually published and it is the fifth ESG
report released by the Group. This Report covers the
period from 1 April 2021 to 31 March 2022 (the
“Reporting Period”) and any prior period where
applicable.

Reporting Scope

This Report covers the Group’s activities of offices and
its principal business and operations in Hong Kong
including the provision of (i) transportation mission
critical system solutions; (ii) mobile ticketing and digital
payment solutions and services; (iii) digital fabrication
and maintenance services; (iv) mechanical and electrical
("M&E") technology solutions and engineering services;
and (v) sales of products, parts and components. For the
purpose of this Report, terms including "the Group",
"the Company", "we", "us" and "our" are used herein.
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ABOUT THIS REPORT
B A&

Reporting Framework and Principles EEAEZE KRR

This Report is prepared in accordance with Appendix REgEHRBERERESLGFERA
20 - Environmental, Social and Governance Reporting =5 ( TRERRET ) GEMEBZR kR Al
Guide ("ESG Guide") to the Rules Governing the Listing ( TGEM_ET#RAN, ) g —+ - &
of Securities on the GEM (the "GEM Listing Rules") of B e REEHRETES] (TR
the Stock Exchange of Hong Kong Limited (the “Stock g KESBIES ) ) FE - REEDN
Exchange”). The four reporting principles, namely the =HEY - 216~ ??@T&—gﬁ‘fiﬂitlm{
principles of materiality, quantitative, balance and PR S FUIJ B A U

consistency, form the backbone of this Report.

The Group determines material ESG issues by stakeholder
engagement and materiality assessment. Details are explained in the
section headed “Materiality Assessment”.
AEABBFNESRREENMEREENIRR - HBREAHRE o 5%
B TESMTE —fe

The Group presents ESG information with quantitative measure, whenever
feasible. Quantitative information is further accompanied, where appropriate,
by a description of the criteria, methods, assumptions and/or calculation tools
used.

AEFERITHER TURENSRRERIRE  HEREARER - EEENERT »

BILEEEMARE » BIEFTARE « 77 « BRRR N H TR

The Group is committed to providing an unbiased picture of the
Group's ESG performance. - b
FEBRDNAMEAFBIE AEEERIE  HEREARER ' Consistency |

—

The Group will use consistent methodologies for meaningful cmhe
following years unless improvements in methodology are identified. If there are
any changes that may affect comparison with previous reports, the Group will add
a description to the corresponding content of this Report.
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ABOUT THIS REPORT
B A&

Report Accessibility

This Report is prepared and published in English and
traditional Chinese in electronic formats. In the event of
a discrepancy between each version, the English version
shall prevail. The electronic format can be viewed and
downloaded from the website of the Stock Exchange
(www.hkexnews.hk) or the "Environmental, Social and
Governance Report” section the page headed “Investor
relations” of the Group's website
(www.kml.com.hk/esgreport).

To obtain a printed copy, please post your request
together with your mailing address to the Group
(Address: B12, G/F, Shatin Industrial Centre, Siu Lek Yuen
Road, Shatin, N.T., Hong Kong).

Feedback

Comments and suggestions regarding this Report or the
Group's ESG work are always welcomed and can also be
sent to the Group at email: esg@kml.com.hk. Your
valuable feedback would greatly help us continuously
improve our ESG performance.
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MESSAGE FROM THE CHAIRMAN
EREEE

Dear Stakeholders,

On behalf of the Board, it is my pleasure to report our
ESG performance for the Reporting Period. Throughout
this challenging period, the Group has made towards
fulfilling its commitment to sustainability by the

continual focus and investment in its material ESG issues.

Despite the menacing of the fifth wave of coronavirus
disease 2019 ("COVID-19"), the Group remains steadfast
in safeguarding the health and safety and caring for the
well-being of our employees. We have continued to
reinforce our anti-pandemic measures to prevent the
outbreak of COVID-19 at the workplace, be concerned
about the mental health of our employees; and offered
timely care and support for our employees and their
families suffering from COVID-19.

The Group commits to operating our business ethically.
We have actively promoted our integrity management
by pledging the "Integrity Charter", and further engaged
our partners to co-create an ethical business
environment.

Frequent heat waves, droughts, and torrential rains
around the globe are major weather events of climate
change and natural variability in the year 2022, creating
untold tangible and intangible losses. The Group has
integrated ESG risks, including climate-related risks, into
its enterprise risk management, aimed at navigating the
challenges and uncertainties and pursuing potential
opportunities to sustain our long-term business
objectives.

Looking ahead, we surely will continue to drive
improvements in our ESG and create long-term value for
our stakeholders and customers.

KML Technology Group Limited
Luk Kam Ming

Chairman and Executive Director
Hong Kong, 26 August 2022
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ABOUT THE GROUP
B AR

Business Overview

For almost 45 years, the Group has been providing M&E
engineering solutions and services, with a primary focus
on Transportation Mission Critical System Solutions, in
Hong Kong. With technical knowledge in the areas of
electrical, mechanical and electronic engineering, and a
strong focus on product design and research and
developments and through our vertically-integrated
business model that combines design and fabrication,
equipment assembly and system implementation, we
are an M&E engineering solutions and services provider
in Hong Kong who is capable of independently
providing a full suite of tailor-made products and
services.

Transportation Mission
Critical System Solutions
RBRIRAGRRA R

System integration in relation to
the railway signalling,
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M&E Technology Solutions and
Engineering Services

WERMRRARER TIZRE

communication, control system

and platform screen door (PSD)
system

SRR IR, @S, B RMAMLG

8RR (PSQ;); SRR S

Mobile Ticketing & Digital
Payment Solutions and Services

BN M BABS S2 (RRR T3 SR AR5

Payment solution adoption

AR5

Sales of Products, Parts and
Components

HEEM. SHREBH

Design, installation, testing and
commissioning and maintenance of
miscellaneous M&E engineering
systems
®at. REE, AFARARURRES

Digital
Fabrication and Maintenance
Services

SRR R RERES

Offers computerised and
advanced maintenance support
services for various systems,
terminals and equipment
HBETRIRG, KinKRER M
BRI R ERN RESIRRTS

Supply railway signalling and
AFC related products, parts
and components
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ABOUT THE GROUP
B AR

Corporate Governance

The Group endeavours to maintain high standards of
corporate governance practices to ensure the
compliance with applicable laws and regulations,
safeguard the stakeholders’ interests and achieve our
long-term business objectives.

The Board is responsible for the overall leadership of the
Group, oversees the Group's strategic decisions and
monitors business and performance. The Board has
delegated the authority and responsibility for day-to-
day management and operation of the Group. To
oversee specific aspects of the Company’s affairs, the
Board has established four Board Committees:

" Remuneration
- Committee
FHERS __

_ Audit Committee
BREER

Further information about our corporate governance
structure and practices can be found in the Corporate
Governance Report of our annual report 2021/22
published on the websites of the Stock Exchange
(www. hkexnews.hk) and the Company
(www.kml.com.hk/financialreport).
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ABOUT THE GROUP
B AR

Risk Management

Effective risk management is an essential part of
corporate governance. Entrusted by the Board, the risk
management committee of the Company (the "Risk
Management Committee”), chaired by an independent
non-executive director, has the responsibility to oversee
the risk management and internal control systems of the
Group on an on-going basis and to review the
effectiveness of the systems annually. The duties of the
Risk Management Committee are set out in the written
terms of reference, which are available on the websites
of the Stock Exchange (www.hkexnews.hk) and the
Company (www.kml.com.hk/corporategovernance).

The Group has formulated a risk management policy
(the "Risk Management Policy”) in 2018 with the
assistance of a professional party, and the Risk
Management Committee reviews the Risk Management
Policy on an on-going basis to ensure the adequacy,
relevancy and suitability.

The Risk Management Policy sets out the risk
management governance structure and four stages of
risk management for ensuring the risks exposure
remains within an acceptable level.

Step One F—¥

Risk Identification ? 5 ':@ AT
AR & 5 @

Step Four MY

Risk monitoring
and reporting
R e EMRE
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(www.hkexnews.hk) K A7\ S 48045
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Step Two F=%

Risk assessment

Step Three =%

Risk Response
[R PR g
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ABOUT THE GROUP
B AR

Risk Management (Continued) FEREE (@)

Board EZE &

‘ Risk Management Committee Internal Audit

FREEZERE AEsEEt

Considers the risk assessment
results when planning annual audit
ST EIEE FaIE E E faAh 45 R

Acts as an independent role to

Risk Management Task Force /&% EEfE ) T 1E4T

silia
silia

Management Staff EX2 A 5
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OUR SUSTAINABILITY DEVELOPMENT
E2q(WRIESE L

The Group recognises that the integration of
sustainability into our corporate governance structure,
risk management framework, business operations and
the alignment of sustainability with our business
strategies are crucial to achieve our long-term success,
growth and development.

Sustainability Governance and Risk Management

The Group has adopted an integrated approach to our
sustainability governance structure. The Board takes the
overarching responsibility of overseeing the Group's
sustainability strategies and reporting, with delegation
of the responsibilities of managing sustainability matters,
including climate-related matters, to the existing
standing board committees.

Various risks, including ESG-related risks, such as safety
and health of employees, talent sustainability, supply
chain management, climate changes, together with
other risks were identified, assessed, responded and
monitored by the management. The management also
regularly reports the risks status and progresses of
action plans to the Risk Management Committee which
assists the Risk Management Committee to recommend
the Board the effectiveness and adequacy of risk
management and internal control systems. The
description of the Group’s principal risks can be found in
paragraphs headed “Principal Risks and Uncertainties”
under the section headed “Management Discussion and
Analysis” of our annual report 2021/22 published on the
websites of the Stock Exchange (www.hkexnews.hk) and
the Company (www.kml.com.hk/financialreport).

The Group has a suite of policies, procedures and
internal guidelines, which cover environmental, social
and governance aspects for guiding the employees at all
levels as well as other workers whose work is controlled,
in achieving our intended objectives.
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OUR SUSTAINABILITY DEVELOPMENT
BT FFER R

Building Sustainability Culture

The Group perceives a strong culture of sustainability as
one of the key cornerstones of meeting our
sustainability targets. We commit to motivating our
employees implement sustainable practices at
workplace and their daily lives by the following three
major approaches:

Communicate actively about
sustainability issues
RiEEB AR RS
—_— T

BRETREZREUE

AR [ R 58 A HO BT R 4 3 R SR
TR AR ENRERELZ — -
BB i a8 LU = 07 74 BB A
Y 8 TAE ARG AT R FIAY H % 4205
B it PR B

« Dedicate a space to share Inspire through events and

sustainability topics in employee trainings
newsletter, e.g., carbon neutrality, @85S, 1ZEEIT A
sustainable investment,  carbon

emission reduction of digital age etc. « Organise sustainability awareness-
EEI]EEH¢EF3}E%§EU‘53$EI% raising activities, such as No Air Con
MR, \ﬁﬂyﬂiﬁiﬂiﬂ#ﬂ\ REsE Night, Earth Hour, Green Month,
A, BRSBTS Vegetarian Day, No Tobacco Day etc, Recognise and support activists/

to link sustainability to

personal life ~ implementers

¢ Share sustainability videos in our ESG AR B B BB AN ES), 1 - DA REISHB2RE RBE

TV channel, issues such as diversity, S ETE. HEk— 8.

#ep. £f ——————mee

equality and inclusion in the H. 8EQ%, BoisfXEREALE  + Appraise good ESG performers in

workplace, climate change etc. TR
FEHMIBVESCH N & B M PTHTA SE RAR
1R, EREEIESANZTR. FF

Employee Newsletter

ERETEARIHRIRGE. HahEaR

Celebrate festivals in a meaningful  IR{ERE

Hes. sREks way, such as Orbis Mid-Autumn

workshops etc.

oo e

LK ML,

Charity gift, red packet upcycling ¢ Nominate good ESG performers to

participate in industry-wise award

DEEHRNANERENA, 0 Bt competitions
HEEEY. FIRHASRWTRSES REBIRE. HBREERFABREESM

RETHBILETE
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OUR SUSTAINABILITY DEVELOPMENT
E2(WlORIES S 9

Stakeholder Engagement FrEsE

Stakeholder engagement is a continuous process that Ry B2 —ERFENERE B
offers us opportunities to understand the needs and AR T TR Oy B R R A
expectations of our stakeholders and purse a continual FFFEICER MBS - E3R
improvement of our performance. Key stakeholders and ¥ R AERE 2 BT A E R E A TR A
related engagement methods include but not limited to T&IE -

the following:

Shareholders and Investors

+Customer satisfaction surveys ZRREERE

RREREEESR +Contractor performance assessments &8 E&RE G
-Corporate website S E4E *Site inspections and audits 3RIBIRERFZ

*Announcements and circulars 28 Bi@ e
*Annual, interim and quarterly reports

*Regular and ad hoc meetings AR EE G5
+Customers' company events &5 ATES)

. SRS
EiR. ChHIREERE Stakeholder engagement surveys ##{3#& 2 f#%

Annual general meeting BRERBEEAS

wow oW

+Correspondence i&f5
+Personal contacts fE AH#%&

Employees
(==

*Employee engagement/ Company activities B TR AF)EE
*Regular and ad hoc meetings EEAN B E T
+Drills, briefings and training workshops j&8%. f#R& K T{ELh
*Intranet, Emails, circulars and staff handbook PEf#48. BE. @BENE TFM
*Employee newsletters & T il
*ESG TV Channel ESG &l &
New hire orientation programmes #& T N\ig 5t
*Annual performance appraisals & L{ERIRFi%
*Awards and recognition schemes #1852 5F 1%
*Surveys %
*Smart phone application % gt EEERER
*Personal contacts B A Bt

&P 3R

KML Technology Group Limited - ESG Report 2021/22
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OUR SUSTAINABILITY DEVELOPMENT
E2q(WRIESE L

Stakeholder Engagement (Continued) FrESHE (&)

4

*Emails, Correspondence BE3. i@{5

*Meetings, briefings, training, co-workshop and conferences B:%. iRE. Fll. TIEH RS
«Site inspections and audits BIHRB R EZ

+Performance evaluation #&34¥&

«Stakeholder engagement surveys 1#{5#& 2 8%

5

Industry Associations and Professional Bodies,
Government and Non- Governmental Organisations
TEHEME XM, BUTRIEBFTHS
+Charity/ Volunteering activities /3% 158
«Community events $£E&;EE)
sInternship programme &% 5t &I
*Forums and conferences smiB =18
*Feedback to Surveys [EIfERE
«Stakeholder engagement surveys 1${3#& 2 8%

We highly appreciate the valuable feedback and
opinions from our various stakeholders via the
stakeholder engagement activities, which affirms us that
the sustainability principles we adopted including
delivering quality works and services in a safe and
environmental manner, maintaining long-term well-
established relationships with our business partners,
respecting and nurturing our people and being socially
and ethically responsible to the community, are meeting
their needs and expectations. This affirmation provides
us a clear framework for developing our sustainability
strategy, deploying resources, creating impacts and
communicating results.

BFIIRE B SR EER & 2
BUS BT StV E E R ERER 0 I
HiERR T HAPT — [E0 R A Y AT 7 4 3 e I
Al BEEIIN A 2R RE T
EMHEERN TREMRS > SEME
F o BE R AR B R R R BT
Bi(% - BHEERMEEREE HBCEr 8
T T FtEAEEENERE
£ EFSMfEEMRE - E—
TR Ry BAPT 8 ] 5 4 S% e kR ~ 0
BER -~ QS ENOREREM T
—{EEHTHIRESR -
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OUR SUSTAINABILITY DEVELOPMENT
E2(WlORIES S 9

Materiality Assessment

The Group considers materiality assessment as one of
critical and meaningful processes for the ESG reporting
as well as the continual improvement of the
sustainability journey. By adopting a 4-step approach in
the following diagram, the materiality of ESG issues
were assessed, which allowing us to determine our
sustainability strategies and focus our resources on the
areas creating values and significant impacts to the
stakeholders and our sustainability development.

EE MR

ARG E EEIG A BRI - (1 F
BB RS PR U AT R 3%
R EAERAEL —
AP AT B T H PO {E D B o IRFIET
i THRIE  th g B AR E M
B R FIRE H e e BT Y R FF Sk e
BCHE o SR PR MR RS AR B R 03
FHRIFIHY ] Fr S5 g St e Al (E (E
FIERFERHERZ | -

STEP 1- IDENTIFICATION #88 1 - #53!
Q A list of potential material issues was identified with reference to the following sources:

SBLTEERLGEREEEAHRM:
e Previous ESG reports of the Group <8 EIBEMVIRIE. HEREARS

» Materiality Map of Sustainability Accounting Standards Board (SASB) k& & st #BIZE &M TEAMME)

o Peer benchmarking E{75 %
22 potential material issues were identified and defined.
HEWERT 22 BT EAHRE.

B A o

We devised a standard stakeholders engagement survey and invited both (i) the internal stakeholders,

pod BT Y

STEP 2 - PRIORITISATION 8§ 2

constituting both our management and staff (the “internal stakeholders”), and (ii) the external
stakeholders, constituting our key customers, suppliers and contractors, and the representatives of
public organisation (the “external stakeholders”) to assess the importance of material issues, with a
range of 1 to 5, based on their own preferences and expectations.

EARst T —REFHESRBE, BE() WBHHELEEEBNET ( TREBH0E) ) ; Kii) S
HE, SERMNEIEEL. HESNAEH. AHEENRR ( TIMMSRE) ) , REMPIESHRFNE
LHREAHANERINETIME, ERURESIBIES.

We prepared a materiality matrix to clearly illustrate the survey results.

The Group's executive committee ("Group Executive Committee") and

senior management confirmed the list of material topics for disclosure in

this Report.

BERERT —AESUERLUSRHRPFATER. 2KENNTERSY
(MEMBMITERY) ) KBEBEEASRIFREPRENZAEARE,

The Board reviewed the material issues, the materiality
matrix, as well as relevant risks and opportunities to
ensure appropriate relevance and materiality to the
Group.

WEFEMTEAREA. EEMEME, UREREKRNRK
B, UREREERMENER S RAEmMET.

KML Technology Group Limited - ESG Report 2021/22
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OUR SUSTAINABILITY DEVELOPMENT
E2(WlORIES S 9

Materiality Assessment (Continued)

The following materiality matrix depicts the relative
importance of each issue towards the sustainable
development of the Group (represented by the internal
stakeholders) against the viewpoints of different
stakeholder  groups  (represented by  external
stakeholders). The descriptions of the top 11 material
issues identified are displayed in bold and highlighted
with colour. Based on the results of the materiality
assessment, this Report will disclose the top material
issues in detail in response to major internal and

EEMRE ()

DUN Ay S SRR pe i i 1 A s R S A
EEH (HANEFDERER) HHFRE
RRIVHBEENYE - DU ERH &
B (HSMERFF &R ) HYBIES -
s EE AT 1 ME EE A T RE Y i A
FHAE I B L BUR » Al RIS E
VERFASGER - BRI 1 E B AR E
TPl PR - DA FEA B R A MEHY £
SREESIA -

external concerns.
4 =

Importance to stakeholders
BRI E

£

Yo
€

> Importance to the Group’s sustainable development .
FIA LR T R SR Ry S
ENVIRONMENT SOCIAL GOVERNANCE
o E1 Pollution Control ;5% * S1Employment practices o G1Business Ethics @& E
e E2 Use of materialsi&;B{# A 1R 0% = #R e G2 Risk Management B[S EIE2
o E3Waste Management Bigiy@i@ ° S2Training and Development « G3 Business Model Resilience
« E4 Energy Management RERE R SRR [EESE w3
« ES5 Water Management ¢ i3 Employee Engagement « G4 Financial Performance
AR BESR PSR
» E6 Greenhouse Gas Emissions s Oecupational Satety and
T Health BiRR 2R 2HE
/m.

e S5 Human and Labour Rights
AKESRS THER

* S6 Community Engagement
HESHR

e S7 Product Design and

Innovation 2 g stHIAIHT

S8 Customer Welfare ZEFi

S9 Product Responsibility

EmEE

® S10 Procurement and Supply
Chain Management

PRAS ST IR

 E7 Climate Change {21k
» E8 Green Procurement IB{RiRES

T BH - M IX

wow oW

AR ATRAE -
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OUR BUSINESS PRACTICES
BAIHIE B E B

Reinforcing Business Ethics and Integrity
Management

The Group is committed to integrity, honesty and anti-
corruption practices in doing business, and has zero
tolerance for any form of bribery and corruption. The
Group has also set out a code of business conduct (the
“Code”) to act responsibly for the interest of
stakeholders ranging from shareholders, suppliers,
contractors, subcontractors, customers, to the
community. Besides, the Group encourages employees
to report any suspected misconduct, malpractice or
impropriety through the existing whistle-blowing
mechanism while protecting whistle-blowers from
unreasonable disciplinary action, unfair treatment and
harm.

IE:GEE SEL Y E g

AREEFRFRTIE - SH IE A
FHEEE RS - W EHMEAE S HARS K
BT REFL - AEERHEILE
fImsET RsrRl C TSFRT, ) > BUR
[ SR E (RERR ~ fihiERs ~ K
g~ AR~ FEEE) AYFILR
BEAh > A E SR & T A B B
PHIB R ] BEAETT R  HBEEK
GEITR > FIRREER A 07
GEAVCHERE D - A PRENGSE

o

o

Whistle-blowing Mechanism

Board and/or regulatory a

R/ HEEMEER

SRR A

Investigation results including the final disposition, impact,
implications, and disciplinary or corrective actions are
reported to the Risk Management Committee and to the

uthorities where appropriate.

HERLGER, ORRSER. PE. SEXANLRTH
FHIETH, REREEENEE, DEAREEEZEE. E59

A designated senior officer investigates

on behalf of the Risk Management

Committee
RS ENEHABRRAKEES
EITRNAE

88

Received report on suspected misconduct,
malpractice or impropriety

WEIRS S HAEITA. BRETAETAR

pod BT Y

wE
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OUR BUSINESS PRACTICES
BAIRVEB RS

Reinforcing Business Ethics and Integrity SRR EREKEREEE (8)
Management (Continued)

Integrity Charter s{E54%=

During the Reporting Period, we signed the Integrity Charter jointly launched by the
Development Bureau (DEVB), the Independent Commission Against Corruption ("ICAC") and the
Construction Industry Council ("CIC"). As required by the Charter, we employed multi-pronged
measures, including formulating an integrity management policy, conducting integrity training
for senior management staff and establishing an integrity management system, which has
effectively reinforced the integrity culture within workplaces and further the corporate social
profile as an ethical corporate.

WSHARN - ROGEE SRR - RBAE ( TRBAE ) ) REKHRe (T RIERSRT, )
BrofEdey (GUENE) - $HYETOR > WITRILT ZET THVHE - BfEHE TEH:EEBIK
HeEHE N\ BETHEEINCEIREEE RS ﬁx&iﬂzﬂ[{?ﬁTIf’lf%ﬁﬁﬁ’]uﬁé{miﬂz A
BHETHE Rl 2RI &P 4 -

1m% of directors and
VY, 9. @EE J senior management staff
C//”/(//’”// <O, attended integrity training

OF COMMITMENT

organised by ICAC
eHfERRENEEARES
B EH BRI B R R (5 £

of staff attended
internal integrity training and

)
ﬂ/_ passed training assessment
o 00  >95%E T ENIPNEHIEH
SER  wmERaEY

In this regard, all of our directors and senior management members attended an integrity
webinar provided by the ICAC and targeting for directors and senior management of publicly
listed companies, setting an exemplary model for our employees. Meanwhile, we also arranged
internal integrity training for all employees, to introduce the Prevention of Bribery Ordinance,
share common corruption cases in the industry and revisit the Code of which over 95% of our
staff have attended and passed the training assessment.

Rt AERNERESREREEABSHNE THREAZE R EHAFEEREREE AR
SRIREISR(S A LRI > R B IR TASEE o Al > BRIMTIRZHRNEERSEE > Sr4E0; R R BT -
DEFENE RVESEZEMEIRATRYSTRI - HonEa 95%8 T2 HIESE T HEHI1FH -

= B W IR
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OUR BUSINESS PRACTICES
BAIHIEFED

Protecting Personal Data Privacy

The Group considers protecting personal data privacy a
priority in the company's policies and culture. We
address a series of measures and access controls for
both offices and workshops to mitigate the risk of
leaking out confidential documents and products. Our
employees are instructed of their responsibility to make
sure data is collected, processed, used, maintained,
managed, stored and handled properly and secured
appropriately. Personal information shall be used
exclusively for matters relating to business operations.

Protecting Intellectual Property Rights

The Group commits to safeguarding intellectual
property rights of its own as well as those of relevant
stakeholders. For instance, unauthorised use of clients’
patents, trademarks and technologies s strictly
prohibited. Also, the Group has already registered
corresponding trademarks and domain names in order
to protect the intellectual property of the Group. Non-
disclosure agreements shall be signed with clients or
partners in the course of cooperation to ensure
confidential information or trade secrets must not be
infringed between parties.

Complying Laws and Regulations

We strive to safeguard the wellbeing of our
shareholders,  employees,  customers,  suppliers,
contractors, subcontractors as well as the surrounding
community and the environment where we operate in.
To this end, the Group is devoted to enforcing relevant
laws and regulations across different levels of
operations. During the Reporting Period, the Group was
not aware of any material noncompliance with its
relevant laws and regulations that would have a
significant impact on the Group. For more information
regarding laws and regulations compliance for the
Reporting Period, please refer to Appendix Il — HKEx
ESG Guide Content Index.

= BH - 3R

w

PR E A BRI

AN B L PR R (lE N ERHRA RS By 2 B X
SRASALE P 2 & - I EMA
R THUEREL T — 281 A5/
PR > DU A TR R R (R R FE A 5L
PRRTEE B © BAPIAY (R BIETE R
ARTHAERZEUWE - KE - (£
M~ RE - B fFERZE R
i OREE o T lE N ERHE Y SR HS
EEARRIEIHA -

TREEXIBERE

AN B K G R B & DURRH B YA
ek ETE o BIAEAR 2R 1 R AEIAE (A
FEFEHER] ~ IR © $eoh - A
EE M ATHI PRIk - DR
R HAIERENE - AEFEGHEGIFERE
B B SRR PR 3 B PR T
DAt (R J7 AR AR 7 i3 (5 5 5K

HFIENEERK - BT - &5 - {#t
FERG ~ A BRI FIRE - DAR 3P4
BRI B EMEREA A - B
bt o AEEBIEA F S E L
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OUR PEOPLE
HMHET

Employment and Labour Practices

The Group regards all employees as its most valuable
assets as well as the Group's closest and most reliable
partners in order to promote sustainable development.
We are dedicated to creating a just, caring, healthy, safe
and harmonious working environment for our
employees, providing development and training
opportunities to ensure all employees are respected and
motivated.

Robust recruitment
and promotion

system
TENBREREATIE

B M IX

B RS THA

AEEG A ER B RREEEE
Rt 2 AEEREY) - RO ENG
TERLE - DU r] FFaR st e - B8
IR BETEE—ENF - ZBR
PR ~ e RONIGERY TORERIE - iR
e gl E - IRERATA R L
HRZ B B E A -
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OUR PEOPLE
BMNET

Employment and Labour Practices (Continued)
Respecting Human and Labour Rights

The Group commits to supporting and respecting the
rights of individuals and working communities, and
strictly prohibits child labour, bonded labour and forced
labour in our operations. We have a “Respect of Ethics,
Human and Labour Rights Policy” in place and comply
with the applicable employment laws and regulations in
Hong Kong. For more information regarding laws and
regulations compliance for the Reporting Period, please
refer to Appendix [l — HKEx ESG Guide Content Index.

In our recruitment process, a recruitment form is used to
collect personal, educational, and employment
information of job applicants. Our Human Resources
Department ("HR") will validate identity documents,
work visa or permit and other personal information to
ensure job applicants meet the legal working age and
are eligible to work locally. Background checks will also
be carried out whenever necessary.

Despite that the Group has already established a set of
procedures to mitigate the risks of employing child
labour or forced labour, we also plan to counter any
cases of child labour or forced labour if such cases arise.
HR will report to the management team if any child or
forced labour cases are discovered whilst the
department head or responsible staff of the project will
carry out investigation to identify the reasons of the
cases.

Besides, we promote equal opportunities and create an
inclusive workplace, ensuring employees are treated
equally in every aspect of their jobs. The Group does not
discriminate on the ground of gender, age, race, religion,
national origin, disability, family status and any other
classification protected under the relevant laws. We
consider workplace discrimination as misconduct; our
employee can report through the existing whistle-
blowing mechanism. For details, please refer to the
section headed “Reinforcing Business Ethics and
Integrity Management” in this Report.

T B - HIX
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OUR PEOPLE
BMNET

Employment and Labour Practices (Continued) EiERSTER &

Respecting Human and Labour Rights (Continued) BEABRE T (H)

Breastfeeding Friendly Workplace R}F AR &= T /ER

We joined the “Say Yes to Breastfeeding” campaign,
pledging to support working mothers to sustain
breastfeeding after returning to work and implement
breastfeeding-friendly policies in workplaces, including
providing working mothers lactation breaks, private space

202212023 and facilities to store breastmilk. Such thoughtful acts have
Certificate of Appreciation ' 2 2
frebmie demonstrated the Group’s commitment to creating an
preser o 5% inclusive workplace and caring our staff, particularly
working mothers, to strike a balance between their careers
and families.

for your support in promoting = 15 % 1 &

EIOAT " A FREAE | EH) > SR ERSSER T
TERALI& FHEBRIATREFL - WAE TAERIE i Rl BRI A 2 1 T

. EFE B AE BB A5 7Y LR PR B AL B ~ SALAYRLRRZE ]
w N RAFTE ARG - S O BBE A (B T ASEERET
| — IR T R BT > FE AR - MEIRES
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OUR PEOPLE
MR T

Employment and Labour Practices (Continued)
Caring about employee well-beings

The Group cherishes and cares about its employees, and
attaches great importance to human capital value as
talents are the most important driving force for its
development. With the ambition of retaining our talents
and attracting talents from the market to meet our
long-term business development, we not only establish
and maintain a robust recruitment and promotion
system, but also offer our employees various types of
well-being benefits:

FINANCIAL
M7 E

* General compensations and benefits, e.g.
annual leaves, marriage leaves,
maternity leaves, paternity leaves,
compassionate leaves, compensation
Leaves etc.) —R#EERE, W : FR. 1BRK.
ER. FER. Biok. #HEE

* Night shift allowance RILE4

* Share Option Scheme
fER TR

e Share Award Scheme
B 17 S2 B 5t &)

*Discretionary bonus

RiEiEE

PHYSICAL
1AM

* Medical insurance E& R

* Dental benefits F#}EF)

e Life insurance AS{RE

* Vaccination & & 157

* Rapid Antigen Test kits for site staff
AT TEASRERENFERIAE R

¢ Pandemic prevention supplies to staff
?.‘%/%I?Eﬁi\ﬁﬁﬁﬁﬁﬁ:

i

We recognise that talent retention and attractions
would be an ongoing challenge, yet we commit to
enhancing our compensation and benefits system
continually to stay competitive. During the Reporting
Period, we have added dental benefits.

pod BT Y

e b5 THE R ()
BB T HE

AEERHEE KO ER @ WS
EEHAANEREE > HAS EHE
EHVERRE RSN ST - B NS KA
SRR - DUk e B REBAYSER
R > WA BRI R =AY
W R ETHHIE - BB Tt SR

FlfE
VRA
SOCIAL w%%ﬁg
HRHE s
*Birthday,wedding, childbirth /F
gifts \ 7
£H. BB DBEY \Z
°Festival gifts E?
g EEY
* Seniority Awards
FHER
* Apprentice Merit Award
BREERRE

e Safety, Environment and
Quality Performance Award
Z2, RIERMERRLER

* Newsletter pop quiz

=R A S R

CAREER
BET E
*Education and training

sponsorship
BE RN

B8 Rt B AA TS [ N A e —
{ERF R PR - (E P FIRGE & 48T
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OUR PEOPLE
BMNET

Employment and Labour Practices (Continued)
Employee Engagement

An effective employee communication can maintain
workplace  harmony, increase inter-departmental
cooperation and help manage a diverse workplace. The
Group maintains open and constant communication
with our employees through emails, circulars, employee
newsletters, and grievance procedures to collect
opinions or complaints from employees. We hope to
better understand their concerns and expectations at
work, optimise the current employment practices and
working conditions, and address their needs promptly to
elevate employee satisfaction.

Diversified Employee Activities

By putting our employees at the core of our business,
we hope to keep them actively and dynamically
engaged in work, develop a strong sense of identity and
community within the Group, and create a shared
understanding among employees on important
corporate values. We arranged various activities to
maintain a work-life balance for employees, keeping
them healthy in physicality and mentality.

Lunar New Year Online Campaign ELJE 43 F3EH)

Considering the safety and health of employees under
the midst of COVID-19 pandemic, we continued to
organise "Online Lucky Draw” Campaign with the
substitution of the annual dinner. This event also
provides us with a great opportunity to reward
apprentices with outstanding performance and to
express gratitude of long-serving staff to their
contributions to the Group. Many colleagues feedback
that the event had revitalised the workplace.

FEEEH AR EHE R TAYZ 2 B - &
GAHA T ESEME | EHEAFRE o EEE
Rp Ry TRt T —(ETR A AR & LU R IR Y Gy B2 4
FEHRPRBH A THAEENER - ~VHEER
NEEENE TAESFEE AR

&3 IR

wow
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Caption: Online Lucky Draw was
organised to celebrate Chinese New
Year with employees
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OUR PEOPLE
HMHET

Employment and Labour Practices (Continued)

Employee Engagement (Continued)

e b5 THE R ()
RITZH (&)

Lunar New Year Lucky Online Campaign (Continued) EFE#HELE FiEE) (&)

b Wuwf i
o hmum‘m |

k-

- W“f(’}’? H
v [
i 3 i

Caption: One of the apprentices was Caption: Our chief executive director (left)
rewarded the “Apprentice Merit Award” presented a seniority award to an employee,
[EE 30 . Ao — & B e B who had been serving the Group for 30 years

B 87379 BT TERE# () RS

30FHY S T AR F E L)

Orbis’'s Mid-Autumn Charity Sales BEEEHT "B CBAOEEH | HRKEE

In order to share the joy of the mid-autumn festival
with employees, we once again supported the
"Orbis's Mid-Autumn Charity Sales" this year, to
help eye disease patients who living in less
developed countries, and serve an additional
meaning to Mid-Autumn Festival. Our staff also
received mooncakes as Mid-Autumn Festival gifts.

FBL 8 T PRERIER - B SFEE R
BHEEHT TEOROLH ) TIKETEEES) 0 RESE
TEEE R R VIR B E EIG O - K RKEIA
—EE - KIS TIRER A 8HE KT ikEy -

The employee engagement activities not only improve
employee relationships but also enhance occupational
safety and health ("OS&H") and environmental-related
awareness. For details, please refer to the sections
headed “Safety First Culture”, "Health Always Culture”
and “Go Green Culture” in this Report.
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OUR PEOPLE
HMHET

Safety and Health

Management Approach to Occupational Safety and
Health

The Group places emphasis on occupational health and
work safety during the delivery of its services. To protect
the safety and health of our employees, customers,
subcontractors and the general public, it is our
responsibility to prevent plant, equipment and valuable
assets from loss and damages and promote workplace
hygiene and security. We have a set of safety, health and
loss prevention policies that enable our safety and
health benefits to continue to improve. To ensure that
employees at all levels can work safely, we invest
adequate resources in safety management and training.

The Group will continue to optimise the OS&H
management system (“OS&HMS"). We have a
systematic "Plan-Do-Check-Act" approach to link OS&H
management into our business processes to reinforce
OS&H culture and clarify OS&H and related regulatory
requirements.
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Safety and Health (Continued)

Management Approach to Occupational Safety and
Health (Continued)

Currently, there is a Safety and Health, Environmental
and Quality ("SHEQ") team, which is oversight by the
members of the Group Executive Committee. We also
established a site safety governance structure to
manage site OS&H risks.

PROJECT MANAGEMENT STAFF
EEEEAS

« Establish policies and procedures
HIEBHRMNZRE

+ Monitor and review progress and
results

ZEBRER (50)
R 2 ERFEH 3 ()
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v
EEARMEERER y
SITE SUPE A4
/’ + Ensure site staff understand and ____:
/“ implement OS&H procedures
Fommmmm T T T T T T <9 BERIHMART BN THREIER
: o + Record OS&H related performance X ) ]
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Boosting OS&H Consciousness

OS&H training is an integral part of our management of
OS&H risks. In addition to induction training, we also
provide employees with tailor-made safety training
courses and site-specific briefings to enhance their
awareness of daily work procedures and common safety
concerns. The safety officer will regularly evaluate the
effectiveness of the training to ensure the training meets
the existing laws and regulations and customer

requirements.
Hige X ?"%

= A
(2]

wow oW KoMt

SHEQ TEAM/ AUDITOR
RBIREBPE/ B8

« Provide an independent opinion of the
effectiveness of OS&H mangaement,
supervision and implementation
MERREE, REMNBENERIERM
BIUBR

« Report OS&H performance to Group
Executive Committee
MEERITEE FREWRBAN

Tz sl R P M B B R 2 (e
A EGERET—ER Sy o BR T AR >
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BRI - MRS S 3R TABE
MR E FEK -

hours of project-specific OS&H

training attended by site staff, training topics
cover key safety risks, e.g., electricity, working
at height, lifting operation, moving plants etc.
T A\ B T2 8147600/ NEFIH B R E B 22 (R
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Safety and Health (Continued)

Management Approach to Occupational Safety and
Health (Continued)

Boosting OS&H Consciousness (Continued)
The site supervisor will conduct regular toolbox training

to provide general safety information or update to the
site staff.

(—

safety measures under adverse/ hot weather, etc.

B (50)
R 2 ERFEH 3 ()

TETHREZ (B (48D

Tith 2B R e IR R T AR - B
TN BFeft—fie 25 8 BT -

hours of toolbox training conducted by the site supervisors, topics cover

4 | accident case sharing, housekeeping, manual handling, COVID-19 prevention measures,
-

o T T T RET00/ NSH T BRI - FEEEEINERINE « TR i
FIEEE « COVID-19 THHEHE - BB/ R AR R NHI 2L i

Effective and timely communication is equally essential,
we have recently set up a broadcasting channel to
disseminate the latest OS&H information, such as
policies and industry guidelines, activities news etc.
which raise safety alerts for employees, and enhance
employees' OS&H awareness.

Continual Improvement

We have planned to acquire I1SO 45001 OS&HMS
certification so as to make our existing OS&HMS more
systematic, institutionalised and standardised. As at the
date of this Report (i.e., 26 August 2022) (the “Date of
this Report”), our OS&H team has updated the relevant
documentation and conducted ISO 45001 trainings to
our staff. The Group anticipates that the certification
audit of ISO 45001 would be completed by the end of
the next Reporting Period.
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Caption: %5 T IEfF#<
ISO 45001 =37/

® 5/ 271 - Employees are
‘ ! being trained on ISO 45001
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Safety and Health (Continued)
Fighting against COVID-19

In the face of the fifth wave of COVID-19 pandemic, the
Group strictly followed guidelines from the Hong Kong
Special Administrative Region Government, has been
resolutely fighting against the pandemic, and is
determined to protect the health of our employees.

To prevent cross-infection in the office, we subdued
face-to-face meetings and replaced by video meetings.
When the COVID-19 pandemic is going under
momentum in early 2022, the Group adopted a flexible
working mechanism in the form of home office and job
rotation for employees working in the office.

To help our employees on preventing from COVID-19,
we offer pandemic prevention supplies to our
employees including caring health kit, mask, hand
sanitizer etc, reducing their financial burden on
purchasing such supplies. We also deployed disinfectant
misting machines in office for daily disinfection. Besides,
we installed Access Controller with temperature
measurement and thermo-camera to measure
employee and visitors’ body temperature to prevent
viruses from entering the workplace.

We also provide convenience and comfort to employees
who wish to receive COVID-19 vaccination on a
voluntary basis by granting a vaccination leave on a
discretionary basis.

Caption: Disinfectant misting
machines for daily disinfection
Y BT H R ZEAVHE 8750 R TR
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Caption: Access Controller with
temperature measurement
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Safety and Health (Continued)
Safety First Culture

The Group adheres to the basic principle, “Safety First".
Apart from safety trainings, various campaigns were
organised to raise employees OS&H awareness and
improve the construction of the Group's safety culture. .

B (50)
LB —XIL

AEEER; T e — ) AVEAREA
IR T iEE L i - B2
A IEEE) > DU B TR R
SEEAEEN &b

"Press to shock — Save a life” Cardiopulmonary Resuscitation and Automated External Defibrillator

Course ("CPR & AED Course")

EE AL OIEREE M S8 CBEERERES (T OREREA R HEh ORRERERES | ) SR

Given the popularisation of AED, many public areas, including the railway stations where our
employees work, commence to install AED, as such the Group has actively invited the Fire Services
Department (“FSD") to organise the public education programme - "Press to shock - Save a life"
CPR and AED course for our employees. We are delighted that the FSD's education programme
finally resumed last year In view of the stabilised pandemic situation, and our first group class was
successfully organised in August 2021. Over 15 representatives from different departments
attended the training and volunteered to be appointed as "Heart Savers".

S E B COBRER B 2SR A . - EFER B T TIERVSRES U NHYET 25 A S5 Pl bAast B 5 Bl
OFERRERES - AL - AEEREEEEEIE (TOMBIER ) ) RIERFIVE TR RS E - i
AL 3 LFEEEE K B B O MEPRERESSRE - MRS EDHPIRAIBE T B eS8 - T
BVEE/NEPTERY 2021 £ 8 HALIHZMR - fil 15 ZRE A FEEFIRIARSI0 T3 - 3B R

Eank "R, -

This training, on the one hand, further enhances
employees' confidence to take proper actions to
save lives in the event of emergencies by knowing
the basics of this first-aid protocol, on the other
hand, cultivates them to become volunteer rescuers
in the community to fulfill their civic responsibilities
and further protect lives for Hong Kong. This
echoes our commitment to protect the safety and
health of our employees, customers, subcontractors
and the general public.

ARG > — T EER T T AR TRTT RHIE AR
a0 PR T B TAEREE P REIUEHETH)
BB LM E L > S THTEE T A TR A E
GRREELURAREE > REBEPIRELES
ERRMRERT - FF - SEENARZEZ £ 8
FRAV AR ERE -

T BH - M IX
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Safety and Health (Continued) T HERE (§)
Safety First Culture (Continued) Z2E XN (4B)

o}
»

4,

Safety Millionaire Competition 274 & =4

7 We always encourage our employees to participate various
( OS&H activities and competitions. We won the "Good
‘ Participate Award” among the many contractors for “Safety
" Millionaire Competition” organised by our key customer.

REEHES

g4 HefFi5 R 8 T2 hi& L@ E e ftbE - MBS h0H
WM EZZ F R " ZeHaEESLE )  UERSRE
BT T eERAR, -

CIC "Life First" Industry-wide Construction Safety Campaign
R T AEaE— | SIS T I

Launched by the CIC, the “Life First” was an industry-wide construction safety campaign which
aims to enhance safety awareness among the construction industry and raise safety standards on
sites.

HEEERGHEN " Ao — BERRLeEY  SERSREESRHIENNIE BT
FETH SRS e T B Tt e K

KML Engineering Limited and its customer
jointly supported the campaign to promote
safety at work sites again. The campaign
included valuable discussions among our
chief executive director, project manager,
safety officer, and representatives from the
customer and subcontractors’ workers on
construction procedures and risks; the
conduct of site walks; and the delivery of key
safety messages.

EHRH TEAIRA B R HE P ERB TSRz a8 - R T - JREhieiEs > BMH{ e
ORI FAA0TE B A~ HR T - BRI ER LB RN T Mgt LA R R
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Safety and Health (Continued)

Health Always Culture

Having a healthy workforce is one of the cornerstones
for us to become a productive and competitive
corporate, we care both the physical and mental well-
beings of our employees. The Group has joined the
“Joyful@Healthy Workplace” campaign and pledged to
“Mental Health Charter" for over 2 years, and continually
driven our employees to stay healthy through various

engagement activities.

ZERRER (50)
RFEE L3/

A — SRRy B TBLE AR Ay
— R E A NI IR SRR A
Z— > LB TS ORI
TRAE - AEEE 200 "0 1E @R
TAEMH ) STE R (RtHEREREEEIE)
FRIBW A - WS A F T A HEH)
Y B TORFF{EAR -

Biweekly campaign for World No Tobacco Day 2021 5 fmifE H 202 14855,

The Group has Harmful Drug-free, Alcohol-free
and No Smoking Workplace Policy in place,
which demonstrated our commitment to
providing a healthy and safe smoke-free work
environment for employees. We regularly share
information about smoke-free lifestyle to
employees and encourage smoking cessation
for years. During the Reporting Period, we
participated in a series of smoke-free activities
to set up and implement internal smoke-free
policies, and design as well as develop
sustainable employee health programs.

AEEEHIE T RbRA TEEY) - R R Ryt T
TEGRTBUR » SR R B TRt —(ERZ%
SRV TIEERET > F78 I 8 TENREIEA S
B~ TR THIRIER LS B - 5
FRMSET — 25 REED) - DETILRHETH
HIEBUR - 1% 07 makaT R e B R AT
B TIEFTE -

In response to the “World No Tobacco Day
2021", we organised a 2-week programme
for the first time to promote smoke-free
culture.  The content-rich  programme
included a "Smoke-free  Anti-3-Highs
Challenge" activity and a webinar about
health to encourage employees to stay away
from tobacco and work together to create a
healthy workplace.

L H 2021 0 FRFISSHEAIE - R
MEE (T B KAV R ) - SRS e
FRE G NEE =k, TEE R
bR o SRS TEEEE - ST
fRRE AERT
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Safety and Health (Continued) T HERE (§)
Health Always Culture (Continued) BEZ XL (8)

Relaxation Exercise Workshop $25th43 T/ES

We value and promise to promote_a mentally healthy
and friendly working environment. Apart-from regular
sharing of mental health information through our
Newsletter and ESG TV Channel, we further organised
a Relaxation Exercise Workshop where the instructor
introduced relaxation techniques and guided
participants to practise relaxation breathing, relieving
the tension accumulated in their daily lives, particularly
during COVID-19.

BTN (e e — (B R (R B A Ay AR - bR
TIEEEERAESGE N G E M S OB E B - K
FIHEE T — 3552 &S TIEDy - HhEEm/r4EFA5 R0 -
HHESIE TETRMRS > R TAHEAE » &
BIZAECOVID- 1A TR BRI B3R L 15 AR 4% -

"Community Health Ambassador” Personnel Registration Scheme

A SEED | (BRI A B EE T

Awareness of personal hygiene and public health is
vital to protect our staff and maintain the Group's

B R public image, particularly during the time of
Togn of Appreciation COVID-19 prevalence. This year, we again joined the
“Community Health Ambassador” Personnel
JEmnaceamin Registration Scheme led by the Hong Kong Quality

Assurance Agency, appointing staff to complete the
assessment and be registered as “"Community
Health Ambassador”, who then passed the
knowledge to other employees at all levels.

AR

8 A RN S8 A T B T I ORag TR PIRY B A4
S ANEE ARV RIFEEE > LHEECOVID-19
FATHIME - 58 BROEXSNEEBLERER
ZEFERY T REED ) RFEEEARE N SEMETE
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Safety and Health (Continued) S BERE (4H)
Awards and Recognitions ZEIE RIS B

Safety Performance Award ZZ&FRIHAHE

Stringent OS&H measures are implemented throughout our business to ensure safety and health
of staff and workers. We were awarded the "Safety Performance Award - Construction Industries"
Excellence Award by the Occupational Safety and Health Council.

AERE A 2 5 AL B R R (R I - DAREOR B R il T ARy 22 e B R - FE S U]
N BB R L 2 FEEMHE T LeRFAR-RIERAR] |, Sfdt -

g AW T RARET

WG A
----- LR
CITCETRES

Achieved zero work-
related accident for
two consecutive periods
HEEM AR TEE

"Hong Kong Outstanding OSH Employee Award” " &3P B 220 B T 32573

We believe creating a culture of performance begins with our
employees, we have an internal reward scheme to recognise
employees who conducted good practices. These good practices
will be shared in our monthly newsletter. To further recognise the
employees with outstanding achievements in making our
workplace safer and promoting work safety culture, this year we
nominated one of our employees to participate in the “Hong
Kong Outstanding OSH Employee Award”. After a series of
assessments, Mr. Leung, our Senior Supervisor, won the Merit
Award.

Fa S28pyp.
4 13““MQKWD.EJ§’?HE:\II»'.;E§P ".

HFMEE RIS SR EBN TR E L > A A ST EI2K
RERBBRIBET - 55 RFHIREE Gk AR A rImE
MR o R — P REALZ 2 T ULEETERBESET
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Safety and Health (Continued) T HERE (§)
Awards and Recognitions (Continued) SRR ] (48)

Smoke-free Workplace Corporate Creativity Award
M &S | HI4RZE S TOEsT#]

We participated in the "Smoking Cessation Program in
Workplace” ("SCPW") organised by the Lok Sin Tong
Benevolent Society, Kowloon, to deepen colleagues’
awareness about the health risks of smoking, enhance
smokers’ motivation to quit smoking, and assist them in
solving the difficulties they may encounter when quitting.
The Group successfully won the "Smoke-free Workplace
Corporate Creativity Award" among more than 90 companies
participated in the SCPW.

BN AFEES B EREEE WY " 2 mIE |, siddsE
STHESE (" BEE, ) - IEREEFIEESEIE
HE— R A R E BT B THIARE AR » M B I
fERE R RE EAB FIHY IR EE - 4% AEERINFE0% 2 8
PR AVEREPES TR TFRAEAIES, -

We were invited to participate in the corporate representatives sharing session of the Press
Conference cum Kick-off Ceremony of the SCPW 2021/22 in August 2021, to share with the
public our experience in implementing the smoke-free policy.

FR20214E8 7 » MR SRIERF 20 " B M0E | BRI 3Mig T2021- 22 5T BB B ey
EEARIZERE > AR ZRMETA B EEBCRIIAEEE -

e S LTS owam B LAV X0 [ srammnr S
\/.x — | B PR B AR KEERANRBR - o oot

""" Caption: HR's representative (right)
shared  our  experience in
implementing  our  smoke-free
policy in the Press Conference cum
Kick-off Ceremony of the SCPW
2021/22.
EH 7Y - NFEEAR (L) &
FEARNE ) HIFTE 5 e 272021 -
22 [EF FIR B L7 ZHNTE T
P B TENEI R T4
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Development and Training

The Group highly prioritises our employees’ learning
and development and supports them in maximising
their professional potential. In general, we plan and
implement training and development programs
according to the following process:

1A B
SEHIEE AR kit
« Management identifies future
skills needs of employees from
the perspective of long-term
business development
EEBREBREXRNAE
B THRRIZAERE

« HR and SHEQ team evaluate
the relevant needs, and
formulate a training plan
every year, detailing the
training categories, target
trainee, trainers or training
institutions  (if applicable),
and training arrangements
A B FEIRZ IR E MRS
HERANER - SESIESN
B > SFBYIEAIENERR ~ HEIIE
R~ IBHISSITIEE (@
B) MU Rl

« SHEQ team observes changes
of legal, customer, company
SHEQ-related requirements,
and makes advice to the
management and department
heads
ZRIREEXEED - TR
NEHERE - IRF - MEBEN
BHEAEHNENR > AEERERED
RESA= s

HR plans training budgets
annually in order to ensure
adequate allocation of
resources
AEIESFEEMIZNFEEETR
2> UERERNTIDE

« Department head identifies
training needs of employees
according to the nature of their
work and responsibilities
BFIEESEHRRBE T
MEREE#RN B THEINEE

« Employees can share their
training needs with supervisors

through the annual
performance review
BT EBERTERIRTIZ

HFENZHEIIFR

= Ef - IX

B Rt

AEEGEERS THEEREE
Az 4 J7 52 FIAE 5 _E S R RHY
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DELIVERY AND FOLLOW UP
sEENER (A R PRI S

« Trainer/ trainees organise
and hold/receive training as
per training plan
IR/ ZIN 8 THEdst 2048
BRI

« Employees and their
supervisors follow up on the
effectiveness of the training
received
BT RHEFEREPRIEZEIN
BIRRL

« The Group encourages
employees to share
knowledge and experience
with each other
AERKEBMETZHMEERZ
PRERHO R 8 R 4858
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Development and Training (Continued)

During the Reporting Period, we continued to deliver
learning opportunities and courses through various
online or small group training even under the influence
of COVID-19. The internal training topics cover key
updates of

practices,

policies
requirement and/or operational

and procedures,

regulatory
integrity

environmental, OS&H awareness trainings etc.

We also sponsored employees to enroll in external

courses, such as:

Organizational Level Greenhouse
Gas Accounting and Verification -
ISO 14064 Introductory and
Implementation Course

ISO 14064 RERBAREHRE
Executive Certificate in ESG
Planning

ITHABEE - ESGHRE

BEC + InvestHK Leadership Forum
Series #2 Reducing Waste Through
Innovation and Partnership

BEC + InvestHK BB R 5I#2 EiB
RIS A ERRE

Corporate Governance for Climate
Resilience: Trends and
Opportunities for Hong Kong
EHREEUNEXRER: FE
BB

Developing A Climate-Related Risk
Management Disclosures With TCFD
Reporting
BHRERIZEMOEREERRETCFD }
-

=

» Safe Working Cycle
* Hazard Identification Activity

« “Community Health Ambassador

-

REWITIZRF
RERAED

2.0" Personnel Registration Scheme
TSR REMEAME2.0A SR

st

“Press to shock - Save a life” CPR &

AED Course

FEE AL OFERZR B O RIRE
2RERIE

Health Talk

IE. | BEBE

Relaxation Exercise Workshop

FRIRE TIEYh

7

.

BREIE (8

R - BIfEfE COVID-19 Y
BT WU Bt DL S R AR s
/NHEE IR 2B SRR - D
Bl L R S B SR EUR AR e ~ B
FORNI/BCE EE BATE R ~ (G ~ B’
B~ B Rl

WM BB B TH#IILRE > #

Advanced Diploma in Risk and Crisis
Management

BT it B IR S SRR A2

“Ethics Legacy” - Ethical and
Governance Roles of Directors and
Senior Management of Publicly
Listed Companies

M&mst) - EHAREEREREEA
BRMEE RGP LBE

Women In Governance Conference
YU HE TR

ISO 9001:2015 - Quality
Management Systems Auditor/Lead
Auditor Training Course

ISO 9001:2015 - MEEBERL - &%
B/EFEREHIR

Combat Doxxing - Personal Data
(Privacy) (Amendment) Ordinance
2021

T8 TRE) 74 (Q021EBAER
(FABE)  (185T) 1&f5I) 4Lk
Integrity Requirements of Approved
Contractors, Suppliers of Materials
and Specialist Contractors for
Public Works

REUAHTIEARE. MHHERRE
P9 ARE B B8k 5 K
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OUR PRODUCTS AND SERVICES
BAIVE e R 5

Management Approach to Quality R B T 8t
The Group is committed to delivering high quality works REE NP IRAMEE TE MR -
and services. We adhere to our Quality Policy for HMTEEREFENLEBR - DR
ensuring that our works and services fulfil the MH TIEM RS &4y ~ BRAE
contractual, applicable statutory and regulatory RFEEE K - FfIHE TE BN
requirements and our employees protect our B T e e Sl O PR A5 0 B Y A 2 PR AT
stakeholders' interests and fulfilling the social HE RS - TR T BEEmE R
obligations by effectively managing the risks. Strict (T RBRE, ) UL BEEE -
quality assurance ("QA") practices, comprising Ep s FI 08 TAERMA R - FAFTLLISO
monitoring, verifying and validating the works and 9001:2015 SEEH 24 ( ' HEE
materials, were adopted. We manage quality through HARG ) FEEERR My EER
the application of ISO 9001:2015 Quality Management EHMNE -
System ("QMS") Standard to our operations.
Our QMS is monitored and audited internally by our QA AT S TR 24 o e S B R
team, and is evaluated by the Group Executive AN EITES % » I FHEEE
Committee yearly to ensure its effectiveness and TZEGEFEETIHE » DIERERL
advancement. During the reporting period, the overall FERERE - EHAN » AN LESE
performance of our QMS was found continually in HMAZGERBERFESTAISO
compliance with ISO 9001:2015 version. 9001:2015K A -
GROUP EXECUTIVE COMMITTEE
KERITERAY e Conduct an independent inspection
KEY QMS ROLES AND RESPECTIVE DUTIES o Act as delegate of the Board to ;ﬁg&g&g&gg;gé;ﬁj&;&
MRREEEAAAGREER review the performance of QMS and

e Provide reasonable assurance to the
Company’s management regarding
the effectiveness of QA measures

evaluate the effectiveness of QMS
REFEFNAR > FE QMS BIMHRK

WORK TEAM (INCLUDING THOSE ¥l QMS BAMIE 2t 001 RIBIE NS M B A S B
FROM SUBCONTRACTORS) RS AEEN
IEMPR (RiFFE5HHOMER) ne S
e Audit suppliers and report to the QA

(_'

e Execute the work in a quality and
compliant manner according to
method statements and/ or quality
management plan
BEERPR/NRHE R EREEARK
ARMMITIIE

Retain proper records for
verification/ audit purposes
REDENCHRUAMER/BAR

o J

MANAGEMENT STAFF 5 : o
RESPONSIBLE FOR WORK TEAM €am managementregularly;tor

EEAR ensuring that the supplier meets our

Supervise the implementation and quality requirements

execution of the QA measures NHEEETEEL  EHREEEED

BEE B REEENERRRT R UERZMED SFRMORH

Respond to any non-conformance 2R

reported and execute corrective and * Follow up on corrective and

preventive action preventive action for any

FEEHEM RS AR FF R IR AITAERN nonconformance recorded

ATH RSBV F T RANMENTBLTH

e Communicate across the Group any
significant nonconformance

RAEEENBEEEBARFER

&3 IR
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OUR PRODUCTS AND SERVICES
BAIVE e R 5

Focusing Customer Satisfaction

We deeply believe that our business success hinges on
the customer satisfaction of key customers on our works
and services. Our strategies to improve customer
satisfaction include: (i) Maintaining an ongoing
customer engagement process, (ii) Being responsive to
customer complaints, and (iii) Identifying opportunities
for improvements.

HREFREE

HAIR(E BRI AUAR EHE P
BRI TAENIARBS A METE © 3
e & P imE R RIS RS © () fREF
R FHYRFERS: - (i) [MfEE PR
FF > LUK (i) oSS -

Regular progress
meetings with our customers
are conducted throughout the

Ongoing
engagement
SESH

TR

to the customers,

project cycle where our project
managers will report the progress

discuss the major

issues encountered and obtain

customer feedback.
BEENTEHEESZRETERE
EEES  RMNIEBLERD

EPHREER  wBIEE
R ENE FRE -
In the event of
receiving the customer
complaints, the project
management team together with
our QA team will take prompt actions
to investigate the issue and carry out .
remedial action plans. Corrective and Complglnts
preventive measures will be followed handling
to avoid re-occurrence. KRERFEIE

U ZIE ERER - B EEEERLUR
B R B RS E L AIREUTEIREE
RIBA I TRMATEIRT ) - FfM
TS EREVA IE R FERG 18 It - 28t
REREBE -

Identification
of opportunities
for improvements
SREHS

We proactively seek
feedbacks from our
customers by conducting
satisfaction surveys among
customers at the end of key
projects, thereby contributing
to continual improvements.
REZEBERE  HABBE
FREERE - BEhEK
EPRREE -

@S -
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OUR ENVIRONMENT
BB

As Hong Kong is on its way to transforming into a low-
carbon and smart city, we, as a responsible contractor,
understand that we are obliged to protect the
environment  while  expanding  our  business.
Environmental protection, green operation, and
pollution control are our principles to manage the
Group's daily operations and project sites. For the time
being, we are also dedicated to getting our staff
involved in the corporate’s environmental initiatives,
performing their social obligations to preserve and
enhance the quality of the environment that we live in.

Management Approach to Environmental Protection

We have established a holistic and ISO 14001:2015-
certified environmental management system (“EMS"),
which provides a structured and robust framework to
manage environmental issues and performance while
seeking opportunities for improvement.

Our environmental team endeavors to monitor the
corporate environmental performance and manages to
improve employees’ environmental awareness through
various internal and external promotions and training
activities, instilling the concept of sustainability into their
working routines and holding them accountable for the
environmental performance profile.

Environmental Protection Initiatives

The Group has implemented various control measures
to improve the corporate’s energy consumption profile
and reduce unnecessary wastage. These measures
include:

* Maintain the office room temperature at 25.5°C;

» Turn off the desktop screen before leaving the seat;

» Turn off all lightings and air conditioners when not in
use;

» Think twice before printing, use both-sided and
grayscale setting in printing whenever possible; and

» Recycle waste paper instead of placing them into the
bins.

= BH - 3R
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OUR ENVIRONMENT
BAIHER

Management Approach to Environmental Protection
(Continued)

Go Green Culture

Green Month and World Vegetarian Day

Every 5th June is World Environment Day, which is also
regarded as Hong Kong Green Day by the Green
Council. We continued our support for the campaign
this year, pledging to create an environmental-friendly
working environment and deliver green messages to the
community. We further upgraded the campaign,
prolonging the duration of Green Day into the entire
month, namely “Green Month". Participating staff wore
and displayed their green outfits and/or accessories.
They were also encouraged to patronage green
restaurants and shops to further promote low-carbon
living.

In view of the success of last year's promotional scheme,

we continued the incentive scheme to attract employees’

engagement. This year, we launched a lucky draw event
to reward active participants throughout the campaign,
which successfully increased participation. We even
encouraged our suppliers to participate in the
meaningful event and foster a green culture within their
working environment.

As more public health and environmental issues arise
from meat consumption, vegetarian or plant-based diets
are gaining attention and popularity. Every 1st October
is regarded as World Vegetarian Day. To celebrate this
day, we encouraged our staff to have at least one
vegetarian meal in a show of support within the same

month.
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Management Approach to Environmental Protection
(Continued)

Go Green Culture (Continued)
Green Run 2021

Held by the Green Council every year since 2016, Green
Run aims to raise people's awareness of environmental
protection, encouraging them to put into practice
extending green culture to their daily lives. Through the
event, participants were able to learn about how much
carbon emissions could be saved by running instead of
using vehicles. This year, the event was run virtually
online for public safety reasons under the influence of
the pandemic. Our employees actively participated in
the event to show their support for the adoption of
green commuting and embrace the culture. We also
offered a prize for active participating employees as an
appreciation of their efforts in the event.

WM Organiser

GREEN COUNCIL
ARESS

Rewarded active participants for achieving green
travel and practicing sustainable living patterns in

their daily lives
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Air and Greenhouse Gas Emissions

As a M&E engineering services provider, the major
contributors to the Group’s air and greenhouse gases
("GHG") emissions are electricity consumption in head
offices and fuel consumption in vehicles for delivering
materials from warehouses to project sites. In previous
years, we have been promoting the use of more
environmental-friendly fuels and closely monitoring fuel
consumption in vehicles and vehicle efficiency. Regular
vehicle checking and maintenance are arranged to
ensure engine performance and efficient use of fuel.

To reduce the Group's carbon footprint, as well as
acknowledge Hong Kong's roadmap for green transport
transition, we have been progressively working on the
transition of retiring existing vehicles for a more
environmental-friendly commuting option, such as
electric vehicles ("EVs").

Sulphur oxides (SOx)

WL (SOx)
0.45 kg F5= TOTAL GHG EMISSION
2020/2021: 55%%?#5&%%
0.57 kg F5
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Scope 1 emissions - direct emissions from owned or controlled
sources, e.g., diesel combustion.
fE 1 HR — REBEARERREERR, GIMKRRLE,

Scope 2 emissions - indirect emissions from the generation of
purchased electricity.

fE 2 Hi — RBBE SN EEMET.
Scope 3 emissions - indirect emissions (not included in scope 2)
that occur in operations, only business air travel included.

. E 3 H — BETEEEPIMEAN (FEEEERE24) , 28

Nitrogen oxides (NOx) FEBTSER o
RELH(NOX)
scope 1 scope 2 M scope3
22227 kg 5= "
2020/2021:
271.55 kg F52
100
Particulate matter (PM)
BSERIT (PM) tCO2 -eq B
WA SRk 02.48 101.25
21.53 kg T35 HE ' 10435 100.94
=0 101.10
2020/2021:
26,11 kg T3
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Waste Management

The Group's waste management policies advocate waste
minimisation at the source supplemented by 8R
principles, i.e. "Reduce, Reuse, Recycle, Responsibility,
Replace, Repair, Respect, Rethink”. In offices, we set up
collection points for employees to sort and dispose of
recyclable items, including but not limited to paper,
plastics, and aluminium cans. Such practices further
infiltrate our work sites where we encourage discarded
safety helmets and shoes recycling. Reusing packaging
materials for product or material protection s
suggested during delivery/ transportation where
appropriate. We also cover the concept of waste
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Waste Management (Continued)
Hazardous Waste

Due to our business nature, hazardous waste production
is hardly avoidable, such as surplus paint, spent mineral
oil, waste batteries/ unwanted printed circuit boards,
mercury lamps and spent liquid crystal displays ("LCD").
As a registered waste producer of Environmental
Protection Department, we perform necessary
precautionary measures to securely store the wastes at
designated areas before collecting from qualified
chemical waste collectors.

During the Reporting Period, we have recorded that the
Group has generated a total weight of 8,239 kg of
hazardous wastes (2021: 40.5 kg). This substantial
increase is mainly due to the job nature of a project in
which we replaced a large amount of battery cells as
requested.

Non-hazardous Waste

We classify two main sources of non-hazardous waste
during the operations of the Group, which are:

(i) Construction wastes, which are generated in the
project sites and sent to waste disposal facilities;
and

(i) Residential/ domestic wastes, which are generated
from daily operation at the head offices and are
discarded by the building management.

As of the Reporting Period, we recorded that a total of
around 37.11 tonnes (2021: approximately 42.72 tonnes,
reduced by about 13% this year) of construction wastes
were disposed of in landfills. However, the Group
currently does not report on the total non-hazardous
waste produced and its intensity considering its
negligible amount. Complemented with existing
sustainability initiatives, we ensure a proper disposal of
non-hazardous waste and encourage recycling
whenever possible.

= BH - 3R

w

BEYIEE (§)
BEBEY
A EEERTEE - EEAATRE

EYVZE LR - D EIERIERHR
FEURPTH ~ BEERIML S ERAVENRIERSAR -

KGR RS (" RRER
2/, ) o (ERBEEREFESE
VLS - WMTERELZE AT b
g2 W F AL SR E &I -

BRI EEEYIEE W ERE -

SN - KM S A EEELENT

EEEEY)AEE F 8,239, T (20214F ¢

40520 fT) - E—KNIEH R EZZHRN
HEMWE - EZHEE T > IR
HFENECRKE R T RERER -

FREEEY)

BT AR E B R TE PRy E R E
FEVIACIR Y SR > SR |

() TH H it Tt Bl 78 A Y R SR Eg ik
EREVIRE B f

(i) BIMFERHEIEEELEN(EES
GV ANEEHHIEE

BEARREH - MG E L EHIE
EAVESR BRI 34 37.11 W (2021

Y 4272 W SERDLT 13%)

AN > BRI EBEMA RE - AL
H A0 e e Py 2 A B )4
BREE - BIRAR AR (SR
IR - P AMIHE OR 22 325 e B S 25 JBE
EY) - W AR sd@EYIEL -

KML Technology Group Limited - ESG Report 2021/22
EHARHSCREAIRAE] - B2 —/ " RN - e REARE



46

OUR ENVIRONMENT
BRI

Uses of Resources
Energy Consumption

The Group’s energy use is mainly attributed to the
electricity consumption from daily operations of offices
and workshops and the fuel consumption of vehicles for
transportation. Amount of energies, in kilowatt hour
("kWh") or litres (“L"), is summarised below:

Diesel 43/

Unleaded Petrol 55558

HIRER
BETFHFE

REERIRETHFE EZ ARG I AT K
85 1 H ' P 2R Ay B8 DR AR R AR
TR IRAVINRURRE - RERUH MR AL
RTRE (TE,) ®Aar (TFl)
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15,772 L 7

13,559 L #+ )

Electricity &

259,612 kWh E
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Uses of Resources (Continued)
Energy Consumption (Continued)

Over the past year, the Group has continued to support
various energy-saving campaigns following last year's
participation to consolidate the conception of
employees on the impact of energy consumption and
alert them to the urge to combat climate change, thus
proactively adopting energy-saving initiatives in the
workplace.

T i | A0YEARS

s Gl

REZFHURSNBE IR/
IS COMMITTED TO WWF’S EARTH HOUR

Water Saving Initiatives

The Group adopted the following measures to conserve
water resources and improve water efficiency in our
business operations to minimise our impacts on water
resources in the community:

» Conduct regular inspections to see if any faulty or
leakage occurred in water facilities;

* Install water-efficient faucets with motion sensors to
save water;

+ Install dual flushing cistern;

* Remind staff with water-saving tips posted at
restrooms and pantries; and

* Encourage staff to report actively on any
abnormalities of water facilities with a contact
number provided on the posting.
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The Environment and Natural Resources
Noise

Due to our business nature, noise generation is another
inevitable concern when loading/ unloading materials
and using powered mechanical equipment for drilling/
concrete breaking. In this regard, the Group has
established a working guideline on noise control to
mitigate any adverse impacts on the nearby
environment and the public.

BIERRAEIR
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Noise Reduction Strategies

ARG 5 RS

A

e

A

Strategic planning of work to minimise the frequency of
noise generating activities
HIBETHRIERE, BEERSHEMAEREMRE

Strategic scheduling of work to minimise high noise level

o
(@)
4

activities during noise sensitive hours

BT ERABEITRIEE], NRSSRRR AR BEREKTHES

Choose quiet and low-noise level powered mechanical

@ equipment
4 EEREERARINEIRNRE

Adopt acoustic enclosures where necessary

RYBERARES 2
Paper

A survey by an environmental protection organisation
found that paper consumption in Hong Kong offices
stands high at 191 million sheets of paper used a week.
Paper originates from trees, which are regarded as
valuable natural resources. As such, we have already
implemented some paper-saving initiatives to save
paper in offices as in the followings:

* Replace paper forms by electronic forms/ systems,
e.g., leave application system, material requisition
system, purchasing order system etc.;

» Encourage paperless meeting;

* Post eye-catching reminders at individual desktops
to promote paper-saving culture, such as rethink
before print and print on both sides;

* Place trays to collect stationery supplies such as
envelopes and file folders; and

» Place paper boxes near printers to collect single-
sided printed papers for reuse.
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The Environment and Natural Resources (Continued) BERRARER (E)

Paper (Continued) LR (48)

Rethink our Paper Footprint BT B MAVAUE El

Our environmental team regularly communicates with T Y B L B [ o A B RSP i -
several departments in revisiting the usage of paper EEGREAEEEPHAER -
during their daily operations. We digitalised the safety RMFEBS e E AR T 2
inspection process for work sites with the help of a EEEHE T - DUREE RSN -

mobile application to facilitate communication for the
exchange of information.

BEsh > BFITRAIRE T — (BT B B R 4

Furthermore, we also created a new broadcasting HERERE B T (st E 2022 4 1
channel to disseminate employee newsletters, estimated HALZREEE T 2730 5R4f -

to have saved 2730 sheets of paper since January 2022.
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Climate Change

Awareness over climate change has been growing and
extensively discussed among companies and business.
The Group is attentively concerned about climate
change trajectories and their impacts, thus integrating
climate-related risks  into  our  management
considerations to operate our business. We conduct
regular management meetings to discuss the risks and
opportunities identified in our operations, the
associated mitigation measures, as well as adaptation
measures. Through regular reviews and monitor the risk
register by the Risk Management Committee, the
board-level oversight of climate matters can be realised.

Extreme weather is one of the phenomena caused by
climate change. Frequent extreme weather occurrences
expose our workers, especially for those working
outdoors, to safety and health risks. In response to that,
we developed an emergency response team and
formulated  written  procedures regarding work
arrangements under extreme weather, enabling us to
mitigate the impact of extreme weather on our
operations and workers.

During the Reporting Period, we implemented various
measures to assist our employees in resilient to the
extreme hot weather. From the end of the Reporting
Period to the Date of this Report, we also sponsored
some OS&H team members to attend a "Heat Stress
Assessor  Training Course” organised by the
Occupational Safety and Health Council, for enhancing
their competence in identifying hazards of working in a
hot environment and planning for control measures;
thereby mitigating the risks of heat stroke incidents on
our work sites.

Caption: Electrolyte drinks are
distributed to on-site workers
to keep them hydrated.

B 0 © 5 BB
BTHTA + LUETAS -

& BH - 3K

w

AL

o E SR B LY R SR Y R A
SRRz e o ASRE SRR
e B AL BT R H 22 - P SR (A B
JERI AP EHEBHESEE

WMEW AR EHEEEH# - sham
B R SR A U B AR AR A BRAYER
i b MESBSHE I - SR 2 e B
Z: B g b 6 ST Y E B BB
7 BERHRBEEHNESGEHAY

Bl -

fidi R SRS SRR E LS [ R 2 —
PR A AR R SRS E R MR A
THEBEFINTIFNET - HEZE
BRAfERR % - Rylt > BIRAL TR
FESE/NGH - S BUE T AR KR N LAE
ZHRIEEAIZR » DU R A 4%
Ui R SR A & E A R THYZ & -

AR > J— 0 LAERITZIH
EhtihBh B TIRERERR - AR
SRS R 2 A s H IR - PR
B BRI 2 (2 [ B i R 22 i R R S
e R R P SR MY 2 2N 5T B
FISRERAE - 3SR M M SR fm F AR
TRESy - e R DB T A o
ZHEFHIEEE -

KML Technology Group Limited - ESG Report 2021/22
EHARHSCREAIRAE] - B2 —/ " RN - e REARE

o



51

OUR ENVIRONMENT
BAIHER

Climate Change (Continued)

In terms of transitional risks, we have a designated team
to oversee and circulate updates from regulatory bodies
and industries, informing the management team of the
business trend and changes of regulations. This assists
the management team to identify policy-related and
technological risks, as well as opportunities in relation to
climate change.

In support of Hong Kong's long-term decarbonization
strategy, the Group has devoted to utilising our
experience and expertise in electrical installation,
making our contribution to attaining zero vehicular
emissions before 2050. During the Reporting Period, we
actively participated in tendering projects for the
provision of consultancy services on EV charging-
enabling infrastructure, accounting for over 30% of our
total tenders and quotations submissions. Meanwhile,
we were also awarded 11 contracts related to the
provision of the consultancy service to the pilot EV-
charging at Home Subsidy Scheme (EHSS). Besides, we
also awarded the contract for provision of platform gap
light-emitting diode (LED) flashing lights system for
certain railway lines, facilitating the reduction of the
operational carbon footprint of our customer.

Last year, we were aware of the adoption of building
information modelling (“BIM"),  which  drove
sustainability into the development of the construction
industry. We also seized the opportunity to have staff
complete the specific BIM-related training and procure
additional hardware and software. At the current stage,
all training and gears were completed and ready to
apply and execute in our operations.
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The Group recognises that an effective supply chain
management enables us to deliver high quality products
and services; and mitigate the environmental and social
risks associated with the supply chain. The Group has
been partnering with vendors globally to maintain
sufficient supply:

The Group maintains a set of procurement procedures
which specify: (i) due diligence is required before adding
new vendors to our approved vendor list ("AVL"); (ii) the
vendor, awarded with the purchase order should be
selected based on the established selection criteria,
including: cost competitiveness, capability, reputation,
compliance status and past environmental, OS&H
performance etc, and be the best fulfilling our
requirements and standards; and (iii) the new and key
vendors Note) should be evaluated annually based on a
number of criteria, including: delivery efficiency, quality
of services and materials, environmental and OS&H
performance, etc, and the results would be used as a
reference in purchasing decisions, so as to reduce the
compliance or reputational risk they pose to the Group.

Note: Vendors with which we have had long-term relationships and
with an annual purchasing value exceeding the predefined amount
specified in the purchasing procedure
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vendors from Hong Kong
HEBHREEE

16%

vendors from Mainland
China & Taiwan Region
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Apart from the forementioned approach, the Group also b Al 7504550 » REEEZE BT )T
manages the environmental and social risks associated L LI T e AE B Y R IR A 11 R
with our suppliers through: e -

Communicate expectations
and requirements

BEEFIERER
On-going stakeholder
engagement activities
N HAESH

/ Environmental and OSH induction
trainings and regular toolbox

. trainings for contractors

Attach “Contractor SHEQ Scheme” to the purchasing
agreement.

1 (ROBRBIRENSE) MERBIGSES FEHNRERZS EHISIFIER

. . . T RS
(i) explicitly mandates our contractors to comply with

our SHEQ requirements and the applicable statutory
requirements; and

BAE T R E IR F R M T RAIR IR B B R AR ABRS
EEER; R

Awareness activities, examples
refer to the sections headed for
“'CIC ‘Life First’ Industry-wide
Construction Safety Campaign” and
“Green Run 2021” in this Report
BHED, flFAsaRs NS
¥3® [£HF— 2HUEFERS
EE) R TESEFERR 2021

(i) communicate the penalty system, such as fine,
removal from AVL etc.

(i) ZRFRBRTAERENRIHIE, 0 IR #
REMES R ETRREE

All contractors are required to acknowledge their
understanding and acceptance of the requirement
HMEKRPE RS SR MR I IERAEENER

Adopt control strategies

1R

Evaluate performance

R

During the Reporting Period, we have updated
a purchasing document, “General Purchasing

RSN > TR T — (BRI
F (MR IRIE) - ETEHTA

Conditions”, in which the Group's zero tolerance of
bribery and corruption was reiterated and our
expectations over all its vendors regarding integrity
standards; and organised a Co-workshop cum Safety
Committee Meeting with nearly all contractors to share
our sustainability targets and practices, aiming at
engaging them to co-create a sustainable value chain.
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In fulfilling its social responsibilities, the Group
participates in a variety of activities to show its concern
for community development. Employees are also
encouraged to take part in a variety of activities to
support different sectors and give back to the
community. As described in the section headed “Orbis'’s
Mid-Autumn Charity Sales” and the section headed
“Press to shock — Save a life' CPR & AED Course”, we
participated in activities that proffer benefits not limiting
to our staff, as well as to the wellbeing of the
community. The “Orbis's Mid-Autumn Charity Sales”
raised money for unprivileged people with eye diseases,
whereas attending the CPR & AED course equipped our
staff with the skills to perform first-aid care to the needy
whenever an emergency occurs.

Besides, the Group supports Social Enterprise (“SE"), we
regularly revisit the SE list so as to explore any
additional SE's products and services that meet our
needs and actively promote our employees to procure
SE products or services in daily life. This year, we
supported the New Life Psychiatric Rehabilitation
Association, which aims to assist mental illness
recovered patients to re-enter the community with
equal opportunities and public acceptance. We
purchased seasonal fruits sold on their platform for our
employees to promote the organisation and its
corresponding SE campaigns.
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OUR COMMUNITY
BAIHVHLE

Caring for Youth

As part of the Group’s strategic development, we are
also committed to supporting the youth and the
educational institutions through contribution and
cooperation. The Hong Kong Institute of Vocational
Education (“IVE") is the leading vocational and
professional education provider in Hong Kong,
committed to nurturing young professionals. The Group
has been offering scholarships to students studying in
IVE every year since year 2001.

During the Reporting Period, we continued to offer a
short-term internship opportunity for students from IVE.
Through participating in our engineering projects, we
hope all 5 students gain exposure to a wide range of
industry practices, for example, welding, cabling and
engineering drawing. Besides the internship, 3 students
from IVE were employed as apprentices in the Reporting
Period. As mentors, our senior engineers have not only
provided guidance to their duties but also career advice
on their personal development.

We are pleasure to be awarded the “15 Years Plus
Caring Company” logo this year by the Hong Kong
Council of Social Service for our unwavering efforts in
promoting good corporate citizenship and creating a
more inclusive society in the past years.

Our ongoing initiative is to increase our connectivity to
the society. We hope our staff to be aware of our
corporate effort and actively participate in voluntary
works and charity events. We believe it is important to
promote harmonious communities at the corporate and
individual level together.
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Appendix | - Our Performance Data

FitssR— — MRS EIE

Key Performance Indicators (Unit

B S - : 2020
N

Environmental

IR

Type of emission

Hem e Rl

Nitrogen oxides (“NOx ") Kg ™

mEXaY ( [NO,J ) AR 222.27 271.55 232.73
Sulphur oxides (“SOx ") Kg

HELD ( [50,] ) N 0.45 oy 0:52

Particulate Matter ("PM") Kg )

BRI TRER ( (PM, ) AR A 201 22.35

GHG Emission — Scope 1: Direct emissions

i SRARTR — HEE— - EEIE

Stationary combustion tCO-e

[ M — 4R (L 0 0.08 0.02
Mobile combustion tCOy-e @

TRENRIE WE— SR 79.33 100.36 92.46
Unintentional releases tCOy-e @ -

BTG E W — S L e 21.61 3.91 0.00

GHG Emission — Scope 2: Indirect emissions

B RARHER — HE . - R

Purchased electricity tco

in offices © e = R 101.25 101.10 130.79
M AEBEES O IR
GHG Emission — Scope 3: Other indirect emissions ®

n 2 RARPER — HE= . HAREEER ©

Business air travel tCO,-e 7

e W L 0 016 687

Total GHG Emissions

4R = RARTER

Total GHG emissions @ @0

Y0 Z SRAR TR © E@E 3% (g 202.19 205.62 230.15

.. . ) tCOz e/E

S oy WS LiEES2 1.03 101 10 1.15 (10

” - A= PN

&3 IR
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Appendix | - Our Performance Data

BitsR— — EFIRVEBREEE

For

Key Performance Indicators :

BRI SRHE R

Environmental

228

Energy Use

RERFHE

Diesel usage Litre

v B 1t 15,772 20,068 16,508

Unleaded petrol usage Litre

S 1t 13,559 16,960 17,713

Electricity usage © kWh a1

HEE O s 259,613 273,250 261,587

Diesel usage intensity Litre/E/VEH

SRR 02 H/eWEEANE,  2135@ 24.59 19 233310
HiwEH

Unleaded petrol Litre/E/VEH

usage intensity ¥ F/eBREANEY 8.51 9.24 19 9.36 19

e E®RE (3 HimHH

Electricity usage intensity © kWh/E

HEETE © E/ 1,317.8 1339.5 19 1307.93 19
B UN

Waste Statistics

BEEYI&sT

Total chemical waste Kg (14)

{LE R AT SR 40> 0

Total chemical waste Kg/E

intensity 1 N 41.82 0.20 19 0.00 1

{LEZREaEEE 19 S HSUN

Total construction waste Tonnes

HEER g 1 37.11 42.72 27.35

Total construction waste

intensity ('* ngg (10) (10)
/

SRR 4 R (15) AN / 0.19 0.21 0.14
@W@%wumg %H&{EE\A%&

pod - T
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Appendix | - Our Performance Data

it — — BRFIAVEBN R

Note:

(M

@)

3)

“)

(5

()

(7)
)

©)

(10)

(11)

(12)

(13)

(14)

(15)

-
e BH -

w

The emission data have been restated due to the correction of
mileage data input errors.

The decrease is mainly due to the retirement of a diesel-
consuming vehicle at the end of the Year 2021.

The increase is due to two major sources: carbon dioxide fire
extinguishers and refrigerants of the air-conditioners at the offices.

This unintentional release has been restated due to a typo error,
while the total GHG emissions remained the same.

The electricity data is pro-rata from the electricity consumption
stated on electricity bills, while the emission factor for each
respective year as provided by CLP Power Hong Kong Limited, the
Group'’s electricity provider, was applied.

The Group chose to disclosure the emissions associated with
business air travel as there are negligible emissions due to disposal
of paper waste, electricity used for freshwater processing and
sewage processing.

No business air travel due to the COVID-19..

The total GHG emissions may not equal the sum of emissions of
scope 1, scope 2, and scope 3 due to rounding.

Intensity is calculated based on the total consumption during the
reporting period divided by the total number of full-time
employees as of 31 March 2022.

The normalisation factor was simplified and changed so as to
align with the social KPIs to be disclosed. The intensity data have
been restated for a more meaningful comparison, given the
calculation methods were changed.

The decrease is mainly due to (i) the enhanced administrative
measures against energy savings and (ii) decreased consumption
during work-from-home arrangements.

Intensity is calculated based on the amount of diesel consumption
during the reporting period divided by the average number of
vehicles and the total number of full-time employees recorded as
of 31 March 2022.

Intensity is calculated based on the amount of unleaded petrol
consumption during the reporting period divided by the average
number of vehicles and the total number of full-time employees
recorded as of 31 March 2022.

The substantial increase is mainly due to the job nature of a
project in which we replaced a large amount of battery cells as
requested.

Intensity is calculated based on the amount of waste disposed
during the reporting period divided by the total number of full-
time employees as of 31 March 2022.
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Appendix | - Our Performance Data

bifgk— — BTV B

Key Performance Indicators

(B SR RS AR

For the year ended 31 March 2022

Distribution (%)

Social

e

4 (%

Employment - Workforce Profile at the end of the Reporting Period %

&l - REEHRN & TR O

By gender
FERE oy

Male

B

Female

Z M

By employment type
R R A E oy
Full time

1

Part time

FE

By age
TAEEE Ty
Under 30 years old
30BRLAT

30-50 years old
30-5055%

Over 50 years old
50 A E

By professional profile
Managerial level
EHE
Supervisory level
TER

General staff
—fR BT

By location
IR A E 7
Hong Kong

T

= BR M IX

170

30

197

72

80

48

11

58

131

200

85.0

15.0

98.5

1.5

36.0

40.0

24.0

5.5

29.0

65.5

100.0
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Appendix | - Our Performance Data

bifgk— — BTV B

Key Performance Indicators

B S SEAR

Social
He
Employment - Employee Turnover "

fEfl - R THK O

Total employee turnover rate ® 34
BB TRAELLE @

By gender ¥

R E Sy @

Male

B 32
Female 5
7

By age ¥

HEwE s @

Under 30 years old 13
30 AT

30-50 years old 17
30-5055%

Over 50 years old 4
50k LA F

By professional profile ¥

FmgaR > i @

Managerial level 4
EHE

Supervisory level 5
FEE

General staff 25
—R&T

By location
Ot IR AT E &y @
Hong Kong

/

34

= Ef - IX

17.3

19.0

6.9

18.3

215

85

36.4

8.6

19.5

17.3
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Appendix | - Our Performance Data

bifgk— — BTV B

Key Performance Uni

. nit
Indicators 5 iy
[3F] SR SRS E IR

Social

AN

Health and Safety @

fEREEZ S @

Work-related fatalities Case

BT {ERRAANIE L REL
Work-related fatalities rate ®'Per 1,000
BT EARIISETE © Employees

DigTHETE
Lost days due to
work-related injuries Number of Days
H TR (20 =E
BR(EN 16i=PS
Work-related accidents Case
BT BRI S 1

yPer 1,000

Work-related accident rate ©

: % Employees

oo e

LK ML,

0 0
0 0
0 2
0 1
0 4.88
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BitsR— — EFIRVEBREEE

Key Performance Indicators For the year ended 31 March 2022

(o e AR E A BE_FS__H=H=1+—HItEE

Social

AN

Employment Employees Trained (% Number Rate (%)
&l - ZINE/T 2 ANE EER (%)
By gender

M RIE Y

Male
B 170 100.0

Female
L 30 100.0

By professional profile

bl s ANl

Managerial level

& 11 100.0

Supervisory level
5 58 100.0

General staff
— BT 131 100.0

Employment - Total Training Hours "2 7 Hours
el - QRsEslle g 2 0 Y
Total Training Hours

I By 2620.3
Employment - Average Training Hours ("> 7 ® Hours
1B - PIasimeg > 9 IINEF
By gender

ERE

it 14
Female

ﬁ‘ri 7.6
By professional profile

b AN i

Managerial level

B 10.2
Supervisory level

5 16.4
General staff

—RAT "o

= Ef - IX
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Appendix | - Our Performance Data

bifgk— — BTV B

Key Performance

Indicators

(oA S S AR

Social

e

Geographical Region of Vendors

TR E
Hong Kong

§§~

Mainland China & Taiwan

region
PRI R &S
Oversea countries
BIMNBER
Anti-corruption "
k&= o

Concluded legal cases
regarding corrupt
EFENETITAZEN
Total training hours of
directors
HERLERE
Directors trained

2l ESE

Total training hours of
staff @

B THI4aREIrr @
Employees trained
ZHIET

oo e

Number

i

Number

&

Number

i

Case

R
Hours
JINEF

Percentage

£z

Hours

/INEF

Percentage

Horte

495 500 488

108 114 99

82 79 66
0 0 0
8.0 = =
100.0 = =
123.5 = =
96.0 = =
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Appendix | - Our Performance Data

it — — BRFIAVEBN R

Note:

(M
@)

3)

“)

©

(©)

7)

()

Relevant figures have been disclosed from this Report onwards.

The scope of this disclosure is restricted to persons who are in a
direct employment relationship with the Group unless other
specified. The numbers of employees reported were expressed as
headcount as of 31 March 2022.

Employee turnover rate = (Number of full-time employees passed
the probationary period leaving employment during the reporting
period / Number of full-time employees at of 31 March 2022 ) x
100%

Employee turnover rate (per category) = (Number of full-time
employees in the specified category passed the probationary
period leaving employment during the reporting period / Number
of full-time employees in the specified category at of 31 March
2022 ) x 100%

Work-related fatalities rate (per 1,000 employees) = Total number
of work-related fatalities cases during the reporting period / Total
number of employees as of 31 March 2022 x 1,000

Work-related accident rate (per 1,000 employees) = Total number
of work-related accident cases during the reporting period / Total
number of employees as of 31 March 2022 x 1,000

In order to disclose more meaningful training data, project-specific
safety trainings and toolbox training are excluded from this
disclosure as the amounts of relevant trainings are highly
dependent on the number of projects implemented during the
reporting period and fluctuated over the years.

Average training hours = Total training hours in the specified
category during the reporting period / Total number of employees
in the specified category as of 31 March 2022

Hit -

(M
e

3

“)

©

)

@

©

TAGEE A B ACIEEE -
BRI 50 - BRI A HERER IR IR

LA IEE G H IR GAIA L - BT
B LEE 2022 43 H 31 A9 T A&
2T

A TRHEIEER = (AR E 155 R
BIEaE TAH 787 2022 iF 3 /31
A=A T A% ) x 100%

FIFIHIE LKL = (A4
TR TS EXT LA TN B A
72022 473 /7 31 ASEHIEME LA
#7) x 100%

BT IEBRIEL R (LUFTFHETE)
= HEH L T A RNSE L R 7
BF 2022 4£3 31 H2BEE T A %x
1,000

HTIEERIITENF (UEFTH5ETE)
= HEHI L T (E A 1 FE A 4R 7
BF 2022 4£3 31 H2BEE T A %x
1,000

75 THEE T E AT NEIE  AHEET
EFEE FREEN L2153 T ARG
RN 2 B A i I P B
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Description of Disclosures/ Relevant Chapter

e BE /AR BRI = R
Mandatory Disclosure Requirements &35 #8257 E
Governance Structure 762514

Our Sustainability Development I fIHy Bl & = 1
Reporting Principles [z & Hi

About this Report — Reporting Framework and Principles Biji? 8 — & HEZE KR A] 4
Reporting Boundary [ #i[&

About this Report — Reporting Scope Bili? #d: — & HE 3

A. Environmental IEi

A1: Emissions HE4)

General Disclosure —f%#7 5
Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.
ARABERSOR = RAGHI ~ [m/K R LIRS - A MESREEYIVESLSH - (@) BER 5 & (b)EFH T
NAERZENHEERRARBIRTER -
Our Business Practices - Complying Laws and Regulations Z%{HYE £ EH] — BFABRER 19
Our Environment - Management Approach to Environmental Protection 40
BFIER — BRRENEETS
Relevant Laws and Regulations Compliance: #SFAHEAR A AR
Public Health and Municipal Services Ordinance (Cap. 132 of the Laws of Hong Kong)
(AR HBURET) (BAELGIE1328)
Air Pollution Control Ordinance (Cap. 311 of the Laws of Hong Kong)
(ZERTIERIRE) (FREEFE31E)
Waste Disposal (Chemical Waste) (General) Regulation (Cap. 354c of the Laws of Hong
Kong) (¥R E ([LEREEY) (—f%) ) Hif) (FAEEHIE354cE)
Waste Disposal (Charges for Disposal of Construction Waste) Regulation (Cap. 354n of the
Laws of Hong Kong) (¥R E (EEEVIREWE) Fl) (FEREFFE354nE)
Water Pollution Control Ordinance (Cap. 358 of the Laws of Hong Kong)
CKTFYETRIRGT) (BAREFIFE358%)
Ozone Layer Protection Ordinance (Cap. 403 of the Laws of Hong Kong)
(PREREERD) (FAEFIF403%)
Noise Control Ordinance (Cap. 400 of the Laws of Hong Kong)
(REEHIPRE) (FALEMIE400%)
Dumping At Sea Ordinance (Cap. 466 of the Laws of Hong Kong)
OB LEERRE) (FAEDIEE466E)
Motor Vehicle Idling (Fixed Penalty) Ordinance (Cap. 611 of the Laws of Hong Kong)
CREES[EEzEE CERRSIRO RO (BEREHE611E)

= BR M IX

wow oW
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

Description of Disclosures/ Relevant Chapter
1Rz B A/ o
A. Environmental ¥55

A1: Emissions HERY)

KPI A1.1 BHS#EEGEIE Al.1

The types of emissions and respective emissions data. HERTELE A REHERCEHE -

Appendix | - Our Performance Data [ff§t— — FTAVER IS 56
KPI A1.2 BHSEGGEIZE Al1.2

Direct (scope 1) and energy indirect (scope 2) greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).

HiE (HE 1) MgelRERE (HE 2) R=REHHNE (DERAREL) KEZE @IEH) -

Appendix | - Our Performance Data [ff§t— — FFIHVER IS 56
KPI A1.3 BHSEGEXFEIZE A1.3

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

FrEAAEREYIRE (DIEAEA) REEE (WEH) -

Appendix | - Our Performance Data [ff§t— — FIHIERE IS 57
KPI A1.4 BHSEGFEIE Al4

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FrEEEHVERERYEE (DIEREA) RERE (WEH) -

Appendix | - Our Performance Data [ff$%— — 0950818 57
KPI A1.5 BHSEGEXEIE A1.5

Description of emission target(s) set and steps taken to achieve them.

RS T IL R R HAR R Ry 2 )75 28 H AR SR AR B -

Our Environment - Air and Greenhouse Gas Emission ZXfHVIRE — BRI S REDEK 43
KPI A1.6 BHS#EERFEIE Al1.6

Description of how hazardous and non-hazardous wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

MR A E MR EREYIN A - RIS IL AR B R R Fia st B ARRTER I B
Our Environment - Waste Management Z{ VRIS — BEEH 44

&3 IR
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Appendix Il - HKEx ESG Guide Content Index
Fifgk— — BECAT (BRIR - HERERHRSIES]) RERSI

Page
Number

Description of Disclosures/ Relevant Chapter
BRI/ AE R =

A. Environmental ¥55=

A2: Use of Resources & {#

General Disclosure —f&#75%

Policies on the efficient use of resources, including energy, water and other raw materials.

ARERER (BEEIR - KR EAFEMR) B9BeE -

Our Environment - Environmental Protection Initiatives IV ERE — BIE(REES 40
Our Environment - Uses of Resources Z{IHVIRE — BIR{ER 46

KPI A2.1 GRS GGTEAE A2.1

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in ‘000s) and
intensity (e.g. per unit of production volume, per facility).

PRSI T E B /SRR (WE - RECH) 488 (T ETRETE) REEE (FlasEirE
= FEE) -
Appendix | - Our Performance Data [ff§%— — ZMHVEREE 57

KPI A2.2 BHSEGEHEIE A2.2

Water consumption in total and intensity (e.g. per unit of production volume, per facility).
SFOKEREE (MEFERR - BEFKE) -

Water is used in our head office for domestic and cleaning purposes, and the amount of
water consumed is negligible to be reported. /
BRFIMVEEERKR—REREN - KHREEED - TTRSEARES -

KPI A2.3 BRSEETHERE A2.3

Description of energy use efficiency target(s) set and steps taken to achieve them.
RS T IZ A RETR(SE P38 HAR K Ry ZE B35 8 H AP SR AU B -

Our Environment - Environmental Protection Initiatives F i EE — BISREES 40
Our Environment - Uses of Resources — Energy Consumption 46
BFIRVERIR — BIREEA — BETRME

KPI A2.4 BESEGEHEIE A2.4

Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

FEOR EE P ZKR B w] A (E fo RERE DA S Firs T T P 7K s AR S Ry 22 5178 2 H AP ER ALY 2D B -

Our Environment — Uses of Resources — Water Saving Initiatives 47
BFIRERR — BIREE A — fiKEE

The Group does not require a large amount of water, thus has no difficulty in sourcing

water. AEBEANEEAEAK » RILERUKTTEIZAEATHREE -

KPI A2.5 BRSREGHEIE A2.5

Total packaging material used for finished products (in tonnes) and, if applicable, with reference to per
unit produced.

Bt EEMRRSRE (DIETE) A ERMIEE (EA) -

The usage of packaging materials, such as plastic wrapping, bubble sheet/ cushion wraps

and carton boxes, for the finished products were negligible to be reported.

RS EErE (MERas - RN EEEERER) AEED - TREER /
R
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Appendix Il - HKEx ESG Guide Content Index
Pk — — BiSKRT (BRIR ~ th @ REAwmETES]) WERS]

L . Page
Description ofE:iEIosures/ Relevant Chapter Number
BRI RIS :

A. Environmental ¥555
A3: The Environment and Natural Resources (515 K KIRE R

General Disclosure —f%#/55
Policies on minimising the issuer's significant impacts on the environment and natural resources.

RS T N HBRIR M R IRE RIS R E K EMBUR -
Our Environment - The Environment and Natural Resources BV EREE — BE R KAE R 48

KPI A3.1 BESELEGERE A3.1
Description of the significant impacts of activities on the environment and natural resources and the
actions taken to manage them.

HACEREBIIRE R RN E RN E R E R CRIEE AR E0TE) -
Our Environment — The Environment and Natural Resources F{HVIRE — RIENKARERE 48

A4: Climate Change & {Z# 1L
General Disclosure —f&¥73

Policies on identification and mitigation of significant climate-related issues which have impacted, and
those which may impact, the issuer.

] e TES ELAE R T RE e 88T NE A BV E R RIFMHBIE EAVBUR -

Our Environment - Climate Change ViR E — RIEEL 50

KPI A4.1 BHSEERFEIZE Ad.1
Description of the significant climate-related issues which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

HICE R TR HS T  NEEXENERREAERER - REHTEH) -
Our Environment - Climate Change ViR E — RIEEL 50
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

Description of Disclosures/ Relevant Chapter
PR S/ AE R = A =

Employment and Labour Practices {E{f k2% T &
B1: Employment {gE{#

General Disclosure —f&17 5%

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and
welfare.

AREHI e ~ FEWE R BT~ AR ~ Bl ~ SPERE ~ Zou(b - RIS DU B B R AE A RY - (a)
BOR R (b)ESF 3T NAERZEHBER RPNV ER -
Our Business Practices - Complying Laws and Regulations FR{fIHVE% B — BpEFLER 19
Our People - Employment and Labour Practices &8 T — (B RS T 20
Relevant Laws and Regulations Compliance: #~FAHRERT A EIR:
Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
(fefFEERBT) (BAEEFIESTE)
Employees’ Compensation Ordinance (Cap. 282 of the Laws of Hong Kong)
(IEEMERRE) (FEEGIE2828)
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong Kong)
CHERIE RGBT  (FHELGIE480%)
Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws of Hong Kong)
(AR BRG] (FAEDIFE4855)
Disability Discrimination Ordinance (Cap. 487 of the Laws of Hong Kong)
CREREARMRE) (FAREREE487E)
Family Status Discrimination Ordinance (Cap. 527 of the Laws of Hong Kong)
(KIERALEARGRE) (FAEEBFES27E)
Race Discrimination Ordinance (Cap. 602 of the Laws of Hong Kong)
(TR AR RET)  (FABEGISE602E)
Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong)
(RETERE) (FEEGIE608E)
KPI B1.1 B8 4E5551Z B1.1
Total workforce by gender, employment type (for example, full- or part-time), age group and
geographical region.
R~ (REAY (PR ) ~ A RIS Ay (8 S 48EL -
Appendix | - Our Performance Data [ff§t— — FRMIAVEXH IR 59
KPI B1.2FHfR 4535051 B1.2
Employee turnover rate by gender, age group and geographical region.

FEMER ~ FERE R Rt EE AR B AR
Appendix | - Our Performance Data [ff$#— — F&{fHy a8 d3 60

= BR M IX

wow oW

KML Technology Group Limited - ESG Report 2021/22
EHARHSCREAIRAE] - B2 —/ " RN - e REARE



70

Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

=L

Description of Disclosures/ Relevant Chapter
e B A/ A R
B. Social tf&

Employment and Labour Practices {E{f 5 2% Tl

B2: Health and Safety f@fFEil% 4=
General Disclosure —f&#75%
Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a

significant impact on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

gggggéﬁfﬁf?&%&{%ﬂﬁﬁéﬁ%%¥1 BEER : (@) BR Kk (b)EFHET ANFERZENHRE
1 HERL o
Our Businei Practices — Complying Laws and Regulations ZXfHVERER] — BFEFER 19
Our People —-Safety and Health TRV 8 T — Z2EEFE 26
Relevant Laws and Regulations Compliance: #~FAH BN A A
Factories and Industrial Undertakings Ordinance (Cap. 59 of the Laws of Hong Kong)
(LR TEREERRG) (BFAEEPIFE59%)
Dangerous Goods Ordinance (Cap. 295 of the Laws of Hong Kong)
(ERgmiEpl) (FEEFIFE295%)
Occupational Safety And Health Ordinance (Cap. 509 of the Laws of Hong Kong)
(BEEZ e RIERRRG) (FEEBIFS509%)
KPI B2.1 B &35 E1E B2.1

Number and rate of work-related fatalities occurred in each of the past three years including the reporting
year.

BEZF (AEEREY) SFERTTHRAVABREER -

Appendix | - Our Performance Data [ff$%— — FRIHVERE R 61
KPI B2.2 A ERIETE B2.2

Lost days due to work injury.

R TEBEATIEHE -

Appendix | - Our Performance Data [ff$%— — FMHVEREE 61
KPI B2.3 R 4EETE B2.3

Description of occupational health and safety measures adopted, and how they are implemented and
monitored.

T ETER AN IR S (R R B2 2 HE i - DASAERESN T S BE & 0k -
Our People -Safety and Health F{fiHY & T. — Ze 2@ 26
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

=L

Description of Disclosures/ Relevant Chapter
BRI/ AH B R
B. Social tf&

Employment and Labour Practices {&{# 525 T3 5

B3: Development and Training #&/& K555

General Disclosure —f5#7 52

Policies on improving employees' knowledge and skills for discharging duties at work. Description of
training activities.

HRATET R SIE1T LIFME IR R BREHIBOR - i sIVEE) -

Our People — Development and Training 08 T. — & Rz 36

KPI B3.1 BH##4ERHEIE B3.1

The percentage of employees trained by gender and employee category (e.g. senior management, middle
management).

FteR R e B3R (BlnsEE - EEiEE) #lonzilfEEE otk -
Appendix | - Our Performance Data [ff$%— — ZIHVENR B 62
KPI B3.2 BRI G IEE B3.2

The average training hours completed per employee by gender and employee category.
MR Kol BXERIE ) - e B SE ezl T8 -
Appendix | - Our Performance Data [ff§t— — FFIAVER B 62
B4: Labour Standards 2% T #EHI|
General Disclosure —f& 752
Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child and forced labour.
ARAVG 1L E T EEaG125 THY - (a) BUR ¢ K (b) BFEET NAE R ERHERL AR KR BIRYE R -
Our Business Practices - Complying Laws and Regulations I fIHVERBH — BEFER 19
Our People - Employment and Labour Practices - Respecting Human and Labour Rights 21
BFNWETLT — BENRZ TES — BB AR T
Relevant Laws and Regulations Compliance &~7HH REA A AR
Employment Ordinance (Cap. 57 of the Laws of Hong Kong)
(IEfERRG) (BAEBISESTE)
Employment of Children Regulations (Cap. 57B of the Laws of Hong Kong)
(lRAREMG) (FHEEGISES7BE)
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

=

Description of Disclosures/ Relevant Chapter
BRI/ AH B R

B. Social #f&

Employment and Labour Practices {&{fE k2 T 5 i
B4: Labour Standards 25 T #EHI|

KPI B4.1 BHGHERE B4.1

Description of measures to review employment practices to avoid child and forced labour.
b R B (B R e DA 00 B8 T R SR 55 T

Our People — Employment and Labour Practices - Respecting Human and Labour Rights
BANET — BERZ TES — EEAERZ TiER

KPI B4.2 FHgE4EXFEIE B4.2

Description of steps taken to eliminate such practices when discovered.

R S B R SR D bR A BRI D P ER AL 25 B

During the Reporting Period, the Group was not aware of any incidents of child and
forced labour. /

PREEIAN - AEEN A RRE T 586 T2 EME: -
Operating Practices &4 [&

21

B5: Supply Chain Management fitJf s/ 5

General Disclosure —f5&# 72
Policies on managing environmental and social risks of the supply chain.

B R IR Kt R EOR

Our Partners BRI LE 52
KPI B5.1 B4 35 1Z B5.1

Number of suppliers by geographical region.

IS E LR B -

Appendix | - Our Performance Data [ff§t— — FRIAVERE IR 63
KPI B5.2 FE#aEsfs1E B5.2

Description of practices relating to engaging suppliers, number of suppliers where the practices are being
implemented, and how they are implemented and monitored.

A RAHE LRGBS - mESTARIEGIRALERSEE - DU AREFIBT R EEE )% -
Our Partners BV £E 52
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page

Description of Disclosures/ Relevant Chapter Number

B/ R S -

B. Social #f&r
Operating Practices ‘& ## & 3]
B5: Supply Chain Management {1t si4s 7

KPI B5.3 EE# 4551 B5.3
Description of practices used to identify environmental and social risks along the supply chain, and how
they are implemented and monitored.

TS RS L FE S A (R BN VBRI Rt e BB B > DURAHRERA T R BEZE 704 -
Our Partners F{MHIESFE 52

KPI B5.4 EE##4E %51 B5.4
Description of practices used to promote environmentally preferable products and services when
selecting suppliers, and how they are implemented and monitored.

TP AL FE G (R 2 FER PR i S AR SRV IE B > DARAHRET R 522775 -
Our Partners F{MHIEFE 52

B6: Product Responsibility z fHE{F

General Disclosure —f5if5%

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.

HRAFTHE Bt N IR IR B & ~ S - IR NALREELURARBOTER - @BUR © & (b)E~FH %7
NEERFZENHB AR R BIHTER -

Our Products and Services — Management Approach to Quality

KRFNER KRG — R EBEH T3
Relevant Laws and Regulations Compliance: #5FAHRER AR AR -
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong Kong)

(ELAER (FARR) B (FBHEEPIFA86E)

38

During the Reporting Period, the Group was not aware of any incidents of non-compliance
with regulations concerning the group’s products and services, including but not limited
to product and service safety and health, advertising and labelling.

P - AR KRR KA A B E i S RGBT R A AR ERRINER
KRzt - e - REREE -
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

=L

Description of Disclosures/ Relevant Chapter
R /A R A

B. Social #f&

Operating Practices ‘& ## & 3]

B6: Product Responsibility & (T

KPI B6.1 BEsE4R 3051 B6.1

Percentage of total products sold or shipped subject to recalls for safety and health reasons.

EE B ok e a4 B (R 2 S B R 2 p i 2R [E U B 0 B

No products sold or shipped were subjected to recalls for safety and health reasons under /
management. £2EEH NHYC B EEE A E mll N2 2 Sl A B -

KPI B6.2 B aE3fe1E B6.2

Number of products and service related complaints received and how they are dealt with.
PEAERHTYE b SIS LR 8 H AR FER 7%

Our Products and Services - Focusing Customer Satisfaction 39
BFEm R — BEEEFMERE

Immaterial amounts of products and services related complaints received under
management. 52EIEH THYREERNTE M ARBSRVERE H LA BE -

KPI B6.3 [ &35 B6.3

Description of practices relating to observing and protecting intellectual property rights.
RIS K PRIE RIS AERE A BRI B 1] -

Our Business Practices — Protecting Intellectual Property Rights

BIRIEBED — RERRERE

KPI B6.4 BEFE4TXTEIE B6.4

Description of quality assurance process and recall procedures.

T lUE B e AT K EE S RE P ©

Our Products and Services - Management Approach to Quality

BIONES KR — mEEETT#H

KPI B6.5FEHFE4EXITEE B6.5

Description of consumer data protection and privacy policies, and how they are implemented and
monitored.

UK EEERRERALRBER - DLRAHBIS T KB T77% -
Our Business Practices — Protecting Personal Data Privacy

BARISEB BRG] — REEANERTLR

38
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Appendix Il - HKEx ESG Guide Content Index
Mgk — — BESCAT (B - t & REAwmETES]) ARSI

Page
Number

=L

Description of Disclosures/ Relevant Chapter
R /A R A

B. Social #f&

Operating Practices ‘& ## & 3]

B7: Anti-Corruption ;X &5
General Disclosure —f&3 52

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion, fraud and money laundering.

HRAVTIEFARS ~ 8R - HEEROERSERT - BUR ¢ K(b)ETHE T NA B AR BRI AR RGP ER -
Our Business Practices — Reinforcing Business Ethics and Integrity Management 17
BFIEBED — TR RERERETEE
Relevant Laws and Regulations Compliance: E~FAEBERY AR A
Prevention Of Bribery Ordinance (Cap. 201 of the Laws of Hong Kong)
CPribBAMEMRET)  (FAEDIZE2015)
KPI B7.1 Bsi#&E350 512 B7.1

Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees
during the reporting period and the outcomes of the cases.

AP A 25T A BHYE BRI OB S BT AR RIS B KaFanss R -
Appendix | - Our Performance Data [ff§%— — ZMHVEREE 63

KPI B7.2 BH§#ETTEIE B7.2

Description of preventive measures and whistle-blowing procedures, and how they are implemented and
monitored.

R i s R Ry - DU BB T R B 570k »

Our Business Practices — Reinforcing Business Ethics and Integrity Management
BAIHIEHB BB — HIsRPERE B R (G EE

KPI B7.3 BHs#4E30TEE B7.3

Description of anti-corruption training provided to directors and staff.

A EE N B T At &5 Rl -

Our Business Practices — Reinforcing Business Ethics and Integrity Management 17
BFMIHIEB BB — HIERPER B k(G B

Appendix | - Our Performance Data [ff$%— — BHVEREE 63
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Appendix Il - HKEx ESG Guide Content Index
Pk — — BiSKRT (BRIR ~ th @ REAwmETES]) WERS]

Description of Disclosures/ Relevant Chapter
BRI/ AH B R

B. Social #f&

Community tt[&

B8: Community Investment t+&E#&
General Disclosure —f5H7 7%

Policies on community engagement to understand the needs of the communities where the issuer
operates and to ensure its activities take into consideration the communities' interests.

HRALH G S B3 T 3T NS E TR & R AR L R G B g B L &R AT ECR -
Our Community ZIHIHLIE 54

KPI B8.1 FeE#4ERF51E B8.1
Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport).

BUFERERS (FlIOEE - BENE - ZTHEXK - @8 - (e - BE5) -
Our Community ZIHIHLIE 54

KPI B8.2 [ 4550 51= B8.2
Resources contributed (e.g. money or time) to the focus area.

EHRFHEMFAEIR (R ) -
Our Community ZRIHI+LIE 54
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Appendix lll - Reader Feedback Form
fifg= — BEREERR

Dear Readers,

Greetings! Thank you for reading this report. We are looking forward to having your comments or suggestions,
which will be helpful for us to further improve the report preparation and our ESG performance. We will
appreciate it if you fill in the following questionnaire and send it back to us through the contact information

below, or scan the QR Code to fill in and submit online.

Thank you again for your support!

KML Technology Group Limited

August 2022
1. Which type of stakeholders suits you best?
_| Shareholder | Employee ~] Customer ~| Supplier/Contractor ["] Government
] Peer ["] Community/Public _lIndustry association/NGO [] Media
| Others (please specify):
2. How do you evaluate this report as a whole?
["] Very good | Good | Average [] Bad [} Very Bad
3. How do you think of this report in terms of:
Information disclosure: [_] Very good Good Average [] Bad Very Bad
Layout design: [*] Very good Good Average [] Bad Very Bad
Readability: [C] Very good 1 Good 1 Average [ Bad Very Bad

4. Which chapter suits your needs best? (More than one option is allowed)

"] About this Report ] Message from the (1 About the Group "] Our Sustainability
Chairman Development
| Our Business Our People Our Products and Our Environment
Practices Services
] Our Partners 1 Our Community

5. Which topics you concern about most? (More than one option is allowed)

[] Business Overview

[_] Sustainability Governance
and Risk Management

| Materiality Assessment

[T] Protecting Intellectual
Property Rights

[] Respecting Human and
Labour Rights

[7] Safety and Health

[] Safety First Culture

["] Development and Training

[] Management Approach to

Environment Protection

[] Use of Resources

[] Caring for Youth

[] Corporate Governance Risk Management
[] Building bili keholder E
Culture

“1 Reinforcing Business Ethics

and Integrity Management

Complying Laws and
Regulations

Caring about employ

| Protecting Personal Data

Privacy
Employment and Labour

Practices

well-beings

Management Approach to
Occupational Safety and
Health

Health Always Culture

Management Approach to

Quality
Air and Greenhouse Gas

Emission
The Environment and Natural

Resources

Fighting against COVID-19

Awards and Recognitions

Focusing Customer Satisfaction

Waste Management

Climate Change

6. What are the additional opinions or suggestions on our social ESG report and our performance?

Contact Us

KML Technology Group Limited
Address: B12, G/F, Shatin Industrial Centre, Siu Lek Yuen Road,

Shatin, N.T., Hong Kong
Email: esg@kml.com hk

Tel: (852) 2686 7777 | Fax: (852)

= Ef - IX

2636 5652

Online submission

KML Technology Group Limited - ESG Report 2021/22

EIARHEEATRAE - =

/TR g RE



=B - M 3K

w w W

KML Technology Group Limited
SHMKEERARAE




